‘New Owner Brings 
lFy st Strike In Nene Years 


At press time, the more than 90 mem- 
bers at Blue Circle Cement (formerly 
St. Marys) in Bowmanville were on 
the picket line on Waverly Rd. Aside 
from trying to circumvent the bar- 
gaining process, the new (American) 
owners were making attempts to bring 
in scab labour. 


The CAW is spearheading a widespread campaign 
aimed directly at the Canadian government. All 
members should have the AutoPact booklets and 
postcards to forward to their in-plant drop-off boxes 
or Union representatives. We're urging our Members 
of Parliament to ignore foreign manufacturers who are 
trying to get Ottawa to drop the tariffs on imported vehicles. 
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Our Local Is Both Diversified 


And Busy 


By Mike Shields, 
President 


T THE TIME OF WRITING, LOCAL 222 MEMBERS WORK- 

ing at Blue Circle Cement (St. Mary’s), in Bowmanville, 

are on strike. This is a most frustrating situation because 

the workers are not looking to reinvent the wheel. They 

are just looking for some gradual increases to their Col- 
lective Agreement. 

There is no doubt this strike is a result of Blue Circle Cement, 
(a company based in Atlanta, Georgia), recently purchasing St. 
Mary’s Cement. Blue Circle has never once made the argument 
they cannot afford our demands. Their arguments centre around 
their American philosophies on what working people should 
have. The Bowmanville plant is the most efficient and productive 
of their Canadian acquisitions, not to mention the most prof- 
itable. 

Blue Circle has tried to circumvent the Bargaining Committee 
and deal directly with the membership. They have attempted to 
bring scabs across our picket 
line. They insulted our mem- 
bership by dangling a few cents 
an hour increase, in an attempt 
to get our members to turn 
their backs on the retirees. We 
made it quite clear to Blue 
Circle that this may be the way 
they do it in Atlanta, U.S.A., but 
it is not the way we operate in 
Bowmanville CAW. 


Other Negotiations 

Oshawa Transit settled their contract just before Osha- 
worker deadline; I am currently in negotiations with Centre 
Manufacturing in Cobourg. In the next couple of weeks, negoti- 
ations will be opening with Whitby Transit as well as the 
Security Guards at the Oshawa Shopping Centre. March will also 
see us Start negotiations with A.G. Simpson. As you can see, our 
Local Union is not only diversified but also extremely busy. 

With these on going negotiations, I have not been able to 
spend a lot of time at the Local Hall lately, nor will I be in the 
immediate future for that matter. This job does not get done sit- 
ting behind a desk. In my absence, I would like to thank Wayne 
Murphy and Diane Cunningham for the job they have done in 
my absence. I wouid aiso fike to congratuiate Doug Sanders and 
Dave Murphy for a job well done, as they have done an 
admirable job while Secretary Treasurer Dave Broadbent has 
been off sick. 


Auto Tariff Campaign 

On February 16, I appeared before Oshawa City Council to put 
forward a resolution demanding the Federal Government halt 
their plans to dismantle the Auto Pact as we know it. 
Resolution Demanding Protection Of Auto Pact 

Whereas The auto industry, largely due to the Auto Pact, is 
critical to the economic health of Canada and its communities, 
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particularly Oshawa and surrounding area; this important indus- 
try has been described as the Engine of the Canadian economy; 
and 

Whereas Trade policy has always been central to Canadian 
auto policy; auto provides 150,000 direct jobs (assembly and 
components) and some 175,000 spin-off jobs (steel, plastics, 
glass, rubber, etc.); and 

Whereas The federal gov- 
ernment is contemplating an 
end to the Auto Pact by elimi- 
nating tariffs on all vehicles and 
components coming from over- 
seas; and 

Whereas Overseas auto 
companies have demonstrated 
a markedly lower commitment 
to investment and jobs than Big 
Three companies; and 

Whereas The elimination of tariffs facing non-Auto Pact com- 
panies would inevitably lead to significant job losses in the many 
communities in Canada that depend on the auto industry, either 
directly or indirectly through related activities such as parts, pro- 
duction and spin-off economic activity; 

Therefore Be it Resolved That the federal government 
reverse their recent decision on auto parts tariffs and cease any 
action, legislative or otherwise, that would lead to the elimina- 
tion of auto tariffs on vehicle assembly. In addition, the federal 
government must fully commit to protect the principles of the 
Auto Pact; and 

Be It Further Resolved That Oshawa City Council goes on 
record with federal and provincial governments in supporting 
the immediate withdrawal of any intention to implement such 
tariff removai and ensure the protection of the Auto Pact. 

Submitted by 

Mike Shields 

President, CAW Local 222 

I was given the opportunity to speak directly to City Council 
on this extremely important issue and I am pleased to report the 
resolution was endorsed unanimously. I will appear before 
Clarington Council on February 23rd and Durham Regional 
Council on February 25th. I will be presenting this resolution to 
as many of the surrounding municipalities as possible. Our work- 
ing futures will be adversely affected if we are not successful in 
turning this around. 
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News And Views 


A Potentially Explosive Situation 


By Don Whalen, 
GM Shop Committee Chairperson 


UST TO CATCH YOU UP ON THE CONTINUING DIS- 

cussions about our vacation period between the National 

Union and General Motors Corporation, President Buzz 

Hargrove sent a letter to Detroit stating the National does- 

n't accept the vacation period they suggested. They’re 

going to be meeting again; Pll let you know the results as 
soon as I can, 

Here in Oshawa, the following is the letter I sent to Car Plant 
manager Greg Deveson: 

February 19, 1998 

Greg Deveson 

General Motors of Canada 

Sir: 

We must meet immediately on the potentially explosive situa- 
tion now in the Car Plants. Workers have told me about the lat- 
est regulations management are attempting to inflict on 
them-they cannot read on the job; coats can’t be hung at the 
bench; and apparently the workers won’t even be allowed to 
have a radio. 

There’s the ongoing problem of anyone who is absent from 
work being forced to bring in a doctor's note (which cost from 
$20 to $50), regardless of the circumstances; supervisors are 
behaving as if they abruptly 
acquired medical degrees. 

These petty demands are 
dangerously eroding the dedica- 
tion of even your most quality- 
conscious employees, who have 
long-provided the Corporation »* 
with the highest-and most prof 
itable- level of production in 
the manufacturing world. 

When you have specific problems my office is always available 
for discussion. Understand that putting out a blanket policy that 
suffocates everyone is not acceptable. 

The rank-and-file tell me in no uncertain terms they’ve been 
pushed far enough, and I agree with them. It’s time to seriously 
consider our options. The lack of respect General Motors is 
showing their employees, I am afraid to say, is seriously close to 
being reciprocated. Phone calls to the individual’s homes is verg- 
ing on harassment. The Corporation continues pushing our 
members to the limit and, in my opinion, we're at the point 
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All-Tax Services is pleased to announce that we have again been chosen to provide 
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where we have no alternative but to push back. 

When the Company insists on dealing with issues on a one-at- 
a-time basis, instead of looking at plant-wide situations, it is only 
detrimental to everyone involved. 

Our members are the backbone of this Corporation, and the 
bottom line proves it. These people must be appreciated, not 
downtrodden. 

I expect prompt notice of when we will be meeting. 

Yours truly, 

Don Whalen 

Shop Committee Chairperson 

a —- CAW Local 222 

cc. C. Denoncourt/ 

R. Giroux/J. Sledziewski 

As a result of this letter, we 
met (Deveson, Claude Denon- 
court and myself) on Friday, 
February 20. I can report that 
there is no new policy on 
radios, and we are going to 
have further discussion on 
March 2 (after Oshaworker deadline) with the Car Plant 
Chairperson and Committee on the coats/lockers issue. The con- 
troversy Over newspapers seems to be varied throughout the 
plant, and your committeepeople/Districts should be looking 
after this directly in your department. 

This is written before the results were known for the Shop 
Committee elections. Whatever the outcome, I want to thank 
everyone who worked so hard on my behalf, and I repeat that I 
have been very proud to serve the rank-and-file membership of 
this Local for the past three years. 
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Peregrine Starts Recalls From 


Layofi 


By Wayne Murphy, 
First Vice-President, Fab. & Battery and 
Peregrine Area Chairperson 


HE SCHEDULES AND VOLUMES HAVE STARTED TO 

show a turn around. This, along with the transition of 

people returning back to General Motors and retire- 

ment, has resulted in Peregrine calling people from lay- 

off to return to work effective February 23, 1998. There 
is every indication this will continue and hopefully everyone will 
return to work in the next several weeks. Don’t hesitate to call 
me in regard to your situation or standing of recall. 


Orientation Continues 
The scheduled dates are 
February 19 and 23, for the con- 
tinuation of our new hire orien- 
tation program. Everyone will 
have the opportunity to take 
this well prepared, eight hour 
course. We have had approxi- 
mately 150 people at this point 
in time go through the session 
and as I have said before, all 

consider it time well spent. 


New Representation Structure 

Effective April 6, 1998, we will be totally on our own as far as 
representation. We are now the second largest unit in Local 222. 
During the week of February 13, we spent two long days work- 
ing our way through the representation issue. The Plant 
Chairperson Don Whalen, Skilled Trades Area Chairperson Tony 
Leah, District #12 Committeeperson Malcolm Slater, District #9 
Committeeperson Al Reid and myself participated in all discus- 
sions. Initially Peregrine made some pretty ridiculous demands 
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on representation, as their interpretation of our agreement was 
totally off base. On Wednesday night at 10:00 p.m., we had 
reached a signed agreement between all parties. It gives us a 
Plant Chairperson, Skilled Trades Chairperson, Production 

District Committeeperson, Sub- 
____ Stance Abuse Rep., Employ- 

ment Equity - Human Rights 
Rep., two Apprentice Commit- 
tee Reps., nine Zone Commi- 
tteepersons and Alternates, and 
two Health and Safety Reps. 
These are all full time positions 
for your benefit, to ensure your 
rights and entitlements. 
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Auto Tariffs 

President Mike Shields is front and centre leading the fight 
on the importance of auto tariffs, not only in our community 
but across the country. Mike is very well spoken on the issue 
and has gained the support of City Councilors and Mayors in 
our surrounding communities. The postcard campaign is in 
effect where we need to send a strong message to the Federal 
Government that it is absolutely unacceptable to remove any 
tariffs for the Japanese automakers. For more information get 
in touch with your committee members. # 
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CAW Local 222 Financial Report 
Covering the Month of January, 1998 


Total Receipts... 
Total EXPense ...ccccicssess coneves 
SEU ccorsdascresssectegcieiedeatd 


CAW Local 222 
Balance Sheet As At 1/31/98 


ASSETS 
CURRENT ASSETS 

DD. cesisiorceransantov ein ering nunncrnamncanauinnraTes 5,517.81 
Dat 2 c2sesoS SRO RESO 642,429.82 
RIC MSL DIMES, .scesssexsanepvceeenssinaveavascanensivonaspetohnannsiucntenarvorencasrnyse 642,429.82 
DO ROSIE = AW: secscssiacncisnnscoxsnrsienssrxnonssioaeoenvenusnreneaawininwonst 37,647.05 
ACCOUNIS: RECEIVADIE i iscsssionca titan 412.50 
MOP RECHIVAD IC. ..00..:coscssaceconesnnenersnsnniqeassensonansaenanyponsesieies 117,018.83 
Dominion OF Canada BOOGS sie caiseisisesssvedesnsssaanaanesceanonsavaccicaisoes 12,000.00 
Short Term Investmen (isisscsisiscscsrnmacnitincatwnat 310,778.28 
TOTAL CURRENT ASSETS 0.00.0.0........0.2cccsesceseseseesescseeveesceeeee 1,125,804.29 
Fixed Assets 
PAN easra te sed ecenn hare eds ay eat anaes Sscspissannecs esata catatsavcsesasaensescoa anes 615,195.00 
BEN ES ieerxceovesrcencsnssxonnpneecenanassiruseteatiomatexteniisnrsimaconentiaties 2,829,533.00 
ofa Ni os | 1) seem ene ere epeoe ree rrr nee ete Trerrecreny ory teres travers reer 86,022.02 
Total: Fixed Assets .............cccccccccccsessseseeeseserceesesesesesestseeeacees 3,530,750.02 
TOTAL, ASSIS sess vorxeynvexcnnssescsasexivoctseeuinvensdexenonsnexenchonbusavinags 4,656,554.31 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Labilittes sarc EE RS 1,546,202.09 
Current Portion Of Loan CAW .......ccccccccccesssseceeceseecseessersaensenes 480,000.00 
Daa DME sisssciccvisciassnenscncarinncsnseerenssanaestieamds 1,021.49 
Ul Payable ~ Lost Time: .:,cincscccccicnns 1,743.47 
CPP Payable .......ccccssssesecssssssssscsssessssseesevssessee 849.18 
CPP Payable.< Lost TIMe sscucsissssacessscasswssesensen 1,096.80 
Income Tax: Payable jcisiisiccsiieccauicine cece 4,605.70 
Income Tax Payable - Lost Time..................-. 6,197.59 
Receiver General Payable: .cxssscssicccasscuaceasssssieccexstpactescrasncoclecects 15,514.23 
ERT Payable ss isiscswwaicrccenaiunaenteranccnsin detainees 5,229.46 
WUBI PERS UC NE «sca ccvaspangequsun vixchaerperasiesnntattesonavensnvsasiees 1,668.84 
Charitable Deduct Ons isicssesccsssiscscasisveacacsssnsscsssssssacsssseaecsencee 2,486.31 
Loan from CAW National (Strike) .............0.c:cccscesseesscseseessessenes 620,000.00 
Due Re: Duplate Council Fund... ccsesesceceseeeenseeeneceeees 500.00 
Retired Members Pan iessscssscssscccsessonscscassesaaciasisesversisveonacstisses 11,396.57 
TOTAL CURRENT LIABILITIES ...0.00.......0.0.00.0c0ccccccceseeseeeseees 2,682,997.50 
TOTAE LAA BILIUIES ssicsscsscasssiccssisransscctusanasciavenreveivanasenseevas 2,682,997.50 
EQUITY 
NET ASSETS 
Prior Years ACjUStMENMS..............scccecssesesssenersseseseseresseeneegeseseers -1,122,678.72 
INCE ASSES. cor cavasscrrxisersnersipnastanimnectvensia qontoassennconoeen cemnuenetine’ 3,091,012.61 
SUPP IS 3: essa zea epaasiastccmasesetana nee 5,222.92 
TOTAL NET ASSETS.............:-.creconssresacgnensnrnrgnestnrgeencssnrsneazeatace 1,973,556.81 
TOTAL EOQUIES secosccscaccannnnnaaannsarcins 1,973,556.81 
LIS BILETTES [AND EQUIV Y os cexcocecscccacgussasrancocenscxeyeatennnnvzencee 4,656,554.31 


Saneteaaa edema, $ 815,325.85 
Viet ececatee aes 810,102.93 
sf iveaidesteeneeeaen $ 5,222.92 


CAW Local 222 
Income Statement 1/1/98 to 1/31/98 


REVENUE 

INCOME 

Meitibership' Dues csssiicsciaciareasxoassraiacaerencsssnisnenewan 777,172.49 
Tinta th ONS 5 sees ces cuhigavisosecin caavacussiavoareasientatesstdaianaeasbenccepeaibeunes 130.00 
LO EL ALERT ET NTR 5,854.69 
Greenahiclt RECOvEnes psccarcssssapencninrannocsismmernieneena 841.44 
Halk Maintenances cccsin cesses neta eee 4,994.50 
SEA WARE RECOVERICS,..o:sccoxssnespsuravszenravarscepnecceseanasentatanesravozens 3,298.80 
Miscelncns CONECHOING iis icccsssvssiccsconesixssescunsecstnnnesisseasanves 624.00 
OshanOrketsssccnccrcccnccaic eee 9,320.00 
BREAIGs <<2<s ns inc csaprasaesanteargsnedndadesecascuisansictaeniddevnignisussarsisiasdicedsiines 11,600.00 
SOR DANKS and VENGIOE ve.ssssiensessnssecesveaseucxsnsuoussnsesqoanvasenseinee 136.75 
TER PHONE INCOM Ossi Scat RN RRR RRR SEER 1,353.18 
SLOPES ERE CINE vos cpsssvensexspvinseataconssesuanssacersentsataes taneaenpsonasaions 815,325.85 
TOTAE REVENUE stiicaccimininaninacanciin ener 815,325.85 
EXPENSEOFFICE AND BUILDING 

Binployer: Salat ies ssi ssescasvaiscsnssucisivacsicvstesgoreissvacsoaaovecmacussresseaaas 65,041.23 
WIE NCHBO Ss sccnccppeasersestnasoaenpsnesosentcaneneretecnnt 4,779.10 

CPR Expense ss casscccccsswiesrsyercnccectbennegesrws 3,021.71 

BHT Expense iwaisiciciacacuaccccansivaieasmsencavaens 2,401.79 

Other Benefits... cicsneaessscossesorocessasozecessnyesncosnese 36,561.47 

Employee Benefits and Insurance...........ccccccccsesesststeeeceeesenees 46,764.07 
Hall Expenses scciniisccresinsssceainicatecad ons eas 1,991.87 
MESCOIAMGOIES: DURCHASOS 5 occas sre crane cacncarartussrnernssenomriancerevaysnce 8,403.23 
Building MaMten ance sssescicrasciiiasiencmnacnsvavanenainiaesss 49,133.21 
Soit.drinks-and ‘vending sissies nn cia atiadeaanes 134.50 
TCM OIIG ox cacocersnrnescensnrces desoxeuaneesnyaseurdivaces eaurioeskeatursanceuneeencs 9,882.05 
Office Supplies and General EXpense..........c.cccceseseseeserssneees 10,174.31 
Offleers Expense ssiisscsissscss pees aatrenaciaiey aeatenisoneiece 1,662.29 
C6 | AL LAT TN RETNA TLE 1,609.03 
Total Office and Building ...........0....0ccceeccceeeeeeten estes 194,795.79 
ORGANIZATIONAL 

Per Capita - Ont. Fed. of Labour............0.0..0. 7,324.75 

Per Capita - Durham Labour Council............. 2,380.42 

Per Capita - Northumberland Council........... 41.25 

Per Capita - CAW ASSeSSMENE..........:cecce0e00 438,441.56 

Per Capita - CAW Council... cee 7,767.02 

RCRA PO AISI aia as nenececsevssronenevipncamnasinnsartiiransoogyeesenenentunent 455,955.00 
LOST TUME?: Wakes anid Beneht vcssissseccacecssiascccesvaveasscamovepnasaans 55,848.20 
Lost Time Expenses M&ESH............0:00000000 17,108.31 

Lost Time Expenses - Hotels.............0:.:::000- 881.49 

LOSE Time EXPenSeS ssessccssssscesscesseussvosssauaseascei areannenroeevenasas 17,989.80 
NSC: HleCtiOn COMB isscnsiecicnnGnaniiciaiunmainnes 12,696.88 
BANE oss csos pacts sean sacs ceincatcieiuadeacoscasoeiesssuascsoasniaiatesienss 93.48 
Investors Grp Trust-Staff Pensions ............ccccccesecesessesseseseseeees 13,877.60 
Oshaworker - Printing...............::cccceceeeseeeeeees 26,609.97 

Oshaworker - POStage ..........:cccscesseesenseneeseeees 10,682.88 

TOA Osha WOLKE esescocasinssvcsssasensscansebaspraareteavixicoasenancarstuveisnts 37,292.85 
| pp 71 TRS NR Depo RICSRENINNS POSE CoE NT COMET PRI ETR CE ORM arTS BERN sth TOO 100.00 
PUDIICItY.......+-cecseseronessesaresensasocorsecasscotsetnentsspnessorasosensesseesenteesees 3,394.28 
RECTEAON co casmscrccnicnmnnermannantaronrenaID 9,997.13 
We llare: and: doriationne isiasssisecsssisiacaessivtietacsseatisienstacceisastereres 7,994.00 
SSE COON osu cy «ae rspscte con cvenssierts vent caacummnteiierscaurevevarsusiernstones 67.92 
Total Organizational sis siisisccscsaastassescsrariccscsusvncanveernans 615,307.14 
TOTAL EXPENSE ..............sccccosecossecsrcerecororpenstcnenesensereeasornenenes 810,102.93 
NET INCOME | 5sises sisi 2s 5,222.92 


Due to illness, Dave Broadbent’s article will not appear this month. 
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Preparing For Bargaining Process 


By Russ Martin, 
Plant Chairperson 


HE COMMITTEE IS BUSY PREPARING FOR THE BAR- 

gaining process, as our Collective Agreement has a ter- 

mination date of July 28th. The language of the master 

section of the agreement has already been looked at by 

all five plant committees but still, a lot of work needs to 
be done as some finer adjustments are needed. 

The Stewards were asked to have the changes they believe are 
required by February’s end. We have had several talks with the 
Company’s head office. They wished to inform the Union as to 
the present state the Company is in, and their wishes to have cer- 
tain items in the next Collective Agreement to help them move 
forward in the automotive industry. Although they kept making 
mention of their requirement of certain issues, we are still wait- 
ing for this information to be shared with us. 

A General Membership meeting will be scheduled as soon as 
the Company gives notice of intent to open early (f they do 
request). The meeting will be to firm up our proposals and get 
the okay to open (should it be requested early). 

The Company is starting to tell the Union a little more about 
future intentions within the plant and one which was just shared 
will be beneficial should the plant work out. The Company 
would like to run one of the CK bumpers in the lower press shop 
and not send it to Cambridge, as this would bring the three lower 
press lines to greater production levels and that can only be good 
news for us. The last six months have been slow ones in this area. 
The south line, though, still requires an overhaul! to achieve this 
goal. Let’s hope this attempt is a successful one. 

In my last month’s article I talked about the grievance pile 
dropping to workable levels, and the Union’s attempt over the 
years to correct the equalization problems. Again, the start of ‘98 
goes to prove the Company lacks the ability to curb this costly 
problem. They have now asked the Union to take over the han- 
dling of equalization. We of course turned them down, but more 
meetings are set and hopefully a solution will be found. So far in 
the first month and a half, 80 percent of our grievances are about 
overtime. 

Also reported last month were problems with Aetna, and S&A 
coverage. We were successful in obtaining releases of medical 
information from Aetna with a waiver form. Prior ability to 
receive this info was only obtainable by subpoenaing them, 
which can only be done after an arbitrator is selected. The vast 
number of appeals in this area made the arbitration process our 
last Means tO resolve Cases. This is a step forward, but still clear 
problems remain here. 

Issues that the Union are presently working on, in addition to 
the above, are: outsourcing, advance vacation pay and family sup- 
port tax problems. 

Family support is an extremely difficult one in getting the 
Company to correct, but yet is such a simple problem to solve. 
This makes no sense, but this is AG Simpson’s archaic payroll sys- 
tem and more important, a very stubborn payroll manager. 
Meanwhile great injustices are happening to some workers 
throughout all the plants. 

Outsourcing is a problem in both the skilled trades and pro- 
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duction. Many meetings have been held with plenty of griev- 
ances lodged; and some results have been seen in both areas, but 
still not a complete resolve or understanding yet. In production, 
the outsourcing of the reject CK’s was stopped being sent out, 
and a recall of some of those laid off occurred, but still attention 
is required here. Thanks to all those who kept the information 
updated to the Union. In the trades, we have a form which may 
help correct the problem in the future, and one of the jobs has 
been returned, but clearly here we have greater concerns. Every 
day in the newspapers we seem to read about the outsourcing 
issue with the global market upon us. 

Advance pay vacation, the Company again with this new pay- 
roll guy is attempting to make a change with regards to the defi- 
nition of what is ‘advance’ on your vacation pay. This is a new 
concern and since we are close to the bargaining process, should 
work out, but why create a problem now, why don’t they just 
wait till the table to change or clarify. 4 


February 5, 1998 


To: All Local Union Presidents And 
Financial Secretaries, CAW Canada 


Re: Strike Fund Report Covering 
The Month of November 97 


Greetings: 

The following is a summary of the Strike Fund for the 
month ended 30 November 1997. 
Net Worth, 31 October 1997 
Income For The Month 

Per Capita Tax 1,417,301 

Earnings on Investment 101,133 

Total Income 1,527,434 
Expenditures For The Month 

Weekly Benefits 

Other Strike Expenditures 


$50,015,893 


315,629 
695,801 
1,001,430 
Income Less Expenditures 526,004 
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1/2 interest entitlement by General Fund (55,067) 

Net Worth, 30 November 1997 $50,486,830 
Eight strikes were in progress in the month of November 1997. 
The Net Worth of the Strike Insurance Fund is as follows: 
Cash Assets and Per Capita Tax Receivable $21,779,115 
Investments (Mortgages/Loans) 
Fixed Assets 

Net Worth, 30 November 1997 

In solidarity, 

Jim O'Neil 

Secretary Treasurer 


$50,486,830 
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An Act Of Good Will 


By Tim Thompson, 
Chairperson, Trentway Wagar-Whitby Transit Unit 


T WAS GOOD TO SEE ALL THE 
communities locally pulling 
together, sending line crews and 
residents going to different loca- 
tions in the area and sending 
food, blankets and generators to the Ice 
Storm victims in Eastern Ontario and 
Quebec. It really shows us how vulner- 
able we are to the elements. Oshawa 
Council took the first step in working 
with the Public Utilities Commission 
and by Mayor Nancy Diamond publicly 
stating, they were not seeking payment 
for their services. Most called this bail- 
ing out the government, I call it an act 
of good wiil. I guess there’s still hope 
from some levels of government. 
Speaking on government; Our buddy 
Mike the Knife Harris never ceases to 
amaze me. On one hand he cuts our 


health care system, cuts our welfare 
system, and then attacks our children 
by cuts to the education system; and 
then smoothes it over by bribing us 
with a $400 restitution package to com- 
pensate us for the two week teachers’ 
strike. (I like to call it protest.) To 
receive this bribe money, all you have 
to do is walk into any school or MPP’s 
office in Ontario, fill out a form and 
you're on your way. Ironically you don’t 
have to give the name of your child care 
sitter or even prove the protest caused 
you any inconvenience at all. 1 wonder 
what cuts will come next to pay for this 
cash cow. 

Pm a delegate on Durham Labour 
Council, At the January meeting, elec- 
tions were held for the Executive 
Board. This went pretty cut and dry 


Trentway Wagar-Whitby 


Transit Unit 
Chairperson’s 
EPORT 


being the top positions were all 
acclaimed. It wasn’t until the elections 
for the four positions, Board Members 
at Large, the fun began. After the first 
ballot there was a tie, and a second bal- 
lot run off had to be taken. This is when 
Brother Dave Broadbent rose and spoke 
informing the chair that the doors 
weren't tiled and delegates who cast 
their vote in the first ballot had left and 
others had just come in. This fell on 
deaf ears and the elections continued 
leaving many delegates disgusted over 
the whole ordeal. 

When it was all said and done, CAW 
have no members on the Executive of 
Durham Labour Council; But that’s 
Politics! 


Restoring Seniority Rights 


By Shane Luxton, 
Chairperson, Lear Unit 


VER THE PAST SEVERAL 
months the committee has been 
attempting to resolve a number 
of outstanding issues. 

One of the most difficult issues 
in our plant or most other plants is the 
question of how it is determined who shall 
fill high seniority preferential jobs while 
these individuals are off with disabilities. 

It has always been a delicate issue as on 
one hand the rights of an injured worker 
cannot be violated while on the other an 
individual could be placed on this job at 
the company’s discretion for two to three 
years. Details of this issue will be dis- 
cussed at the next Membership Meeting 
but the main objective is to post the job 
until the injured worker returns where- 
upon the posted member would revert 
back to his prior functions. 

The issue of gaining back all seniority 
posting rights has also been accomplished 
with all function related o/t performed 
during lunch, ninth hour and now 
Saturday’s shall be first offered to regular 
or posted operator. 
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In the next several months we will also 

be setting up: 

1. Weekly union dues deductions 

2. Monthly RRSP payroll deductions 

3. Revised benefits booklet hopefully by 
summer shutdown 

4, Additional punch clock to alleviate 
line-ups. 

As many people read in the paper our 
Lordstown plant lost its business to 
Magna. This was one of our premier 
plants with exceptional quality, once 
again proving corporations thinking 
process is still primarily run by the 
almighty dollar. In our plant there are no 
foreseeable layoffs in the next several 
months. 

Our plant was finally lifted from con- 
tainment with eight containment individ- 
uals let go at present. While it is vital to 
have non-bargaining agents not working 
within our plant, we are also ensuring 
that any and all quality concerns being 
carried out by these individuals continue 
to be addressed before they are let go so 
as not to shoot ourselves in the foot. 
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I would like to remind everyone that 
20 of your 40 additional paid hours must 
be taken this year. If you haven't already 
looked this time be sure to remind every- 
one that if they receive any points for 
days that they have documented reasons 
re; extenuating or compassionate circum- 
stances or medical notes, to forward them 
to their steward immediately to back our 
policy grievance. This grievance will be 
arbitrated as soon as we have a water- 
proof case. 

Also if anyone has not yet signed an 
Autopact postcard, please ensure that you 
do. 

All these issues will be discussed at the 
next Membership Meeting in early March. 
In closing, I would like to send my thanks 
out to Scott Bateman and Mark Luxton for 
another successful Scugog fishing derby 
with a great time had by all. 
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New Bargaining Committee 


In Action 


By Ken Hamer, 
PPG-Duplate Plant Chairperson 


HE ELECTIONS ARE NOW OVER. THE NEW BARGAIN- 
ing committee has been extremely busy these past few 
weeks, Your new bargaining committee consists of: 


Zone 1 —Committeeperson —Ron Pavlisko; 

—Alternate —Todd Minnie 

Zone 2 —Committeeperson —Tony Moffat; 
—Alternate —Percy Napper Jr. 

Zone 3 —Committeeperson —Deb Weatherby; 
—Alternate —Kyle McLean 

Skilled Trades —Committeeperson —Josh Haunsberger; 
—Alternate —Dale Dixon 


Plant Chairperson —Ken Hamer 

Should you have any problems in the plant do not hesitate to 
call the Union Office at Ext. 296. 

There will be a special meeting at the Union Hall, Sunday, 
March 29, 1998, at 1:00 p.m. regarding the Legal Services Plan 
which becomes effective April 1, 1998, with John DeFalco. He 
will be there to answer any questions regarding the Legal 
Services. Hope to see you there. 


Zone 2 By Tony Moffat: 
There have been problems with overtime recently, because 
of layoffs and recalls from different zones, Remember It Is 


PPG-Duplate 
Plant 

Chairperson’s 

EPORT 


Our Obligation to check the overtime hours on Monday and 
inform our supervisors of any problems. If there is any dispute, 
then we can get involved to fix it. The vacation year is coming 
to a close (May 31, 1998). Vacations are mandatory up to four 
weeks, so if you have not booked your vacations yet, you have 
until March 15, 1998 to book them, or they will be scheduled 
for you. 


Zone 3 By Deb Weatherby 

At time of writing, we have 15 people on lay-off. Hopefully 
this will change as the last of the holidays are scheduled and 
taken, extra coverage will be needed. 

Some of the women in the plant will be glad to know that we 
are finally getting some resolve on the grievance regarding loss of 
service due to Maternity leave. By the time this goes to print, all 
lost service should have been returned. 

I would like to Thank Everyone for all of the donations given 
for the Women’s Shelters of Durham, YWCA, Corner Stone and 
the Arc. I know everything is appreciated and sadly needed. L. 
Grove has been instrumental in the delivering of goods to the dif 
ferent locations. 


We 
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From the Canadian Institute of Traffic & Transportation Publication; via Ottawa; via Metro Halifax News 


ONSIDER THE CHANGES WE 

have witnessed. We were 

before television, before 

penicillin, before polio shots, 

frozen foods, plastic, contact 
lenses, Frisbees and the Pill. We were 
before radar, credit cards, split atoms, 
laser beams and ballpoint pens, 
before pantyhose, dishwashers, 
clothes dryers, electric blankets, air 
conditioners and drip-dry clothes. We 
got married first and then lived 
together. How quaint can you be? We 
were the last generation that was so 
dumb as to think you needed a hus- 
band to have a baby. In our time clos- 
ets were for clothes, not for “coming 


out of.” Bunnies were small rabbits 
and rabbits were not Volkswagens, 
and having a meaningful relationship 
meant getting along with our cousins. 
We were before house-husbands, gay 
rights, computer dating, dual careers 
and commuter marriages. We were 
before day-care centers, group thera- 
py and nursing homes. We never 
heard of FM radios, tape decks, elec- 
tric typewriters, artificial hearts, word 
processors, yogurt, and guys wearing 
earrings. A “chip” meant a piece of 
wood, hardware meant hardware, 
and software wasn’t even a word. We 
hit the scene when there were five 
and 10 cent stores, where you bought 


things for five and 10 cents. For a 
nickel you could ride a street car, 
make a phone call, buy a Pepsi or 
enough stamps to mail one letter and 
two postcards. You could buy a new 
Chevy Coupe for $600, but who 
could afford one; a pity, because gas 
was 11 cents a gallon! In our day, cig- 
areitte smoking was fashionabie, 
Grass was mowed, Coke was a cold 
drink and Pot was something you 
cooked in. Rock Music was 
Grandma’s lullaby and AIDS were 
helpers in the Principal’s office. No 
wonder we are so confused and there 
is such a generation gap today! 
But We Survived! 
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Convention Delegates To Be Elected 


By John Redko 


O NOT HAVE THE DATES, BUT 

we'll hold delegate elections in 

May for USCO Convention (two 

delegates) and also for National 

Pensioners’ (two delegates). In 
June we will hold elections for delegates 
to our annual Retirees’ Conference in Port 
Elgin, and our Labour Day Parade. Num- 
ber to be set later on. 

We have verbally set up the Retirees’ 
Picnic for June 9, 1998, to be held at 
Lakeview Park. The Chairperson of the 
CAW Local 222 Recreation Committee, 
Doug Crough, is checking the availability 
of the park. There will probably be a 
meeting set up between the Local, Family 
Auxiliary and ourselves to formalize what- 
ever is necessary for the preparation of 
our annual picnic. I’ve been told repeat- 


edly that a number of our brothers 
and sisters are bothered by the enclo- 
sure of the Civic Auditorium but, if it 
rains we don’t have much choice, so 
hope for a nice sunny day. 

Our euchre tables are continuing 
to grow in attendance, so come out 
on Tuesdays from 1:00 to 3:00 p.m. and 
enjoy a break in the week. 

Time flies and the balance of the 
dances are on March 13, and conclude on 
April 17, 1998. Reminder: I don’t mind 
answering your questions as best as I can, 
but to be sure you should call the Local 
and ask for one of the service reps. 

“Not a pretty subject” but items contin- 
ue to somehow disappear from the Chapter 
Clubroom. This is your home and how you 
use it will set the pattern for the future. 


We Shall Remember 


CAW 
Local 222 
Retirees’ 
ORNER 


We have received the Blue Jays sched- 
ule and if anyone is interested we can go 
to afternoon games for half the price of 
the normal ticket. Anyone interested? 

We have had several people call about 
the upcoming negotiations, namely pen- 
sions, home care, dental coverage. Drop 
us a note or better still come to the mem- 
bership meetings to bring your ideas out 
for discussion. 

Please remember our 
events. & 


upcoming 


Wladyslaw, Koblak Jan. 11, 1998 
Warren Meyer Jan. 20, 1998 
William §. Paterson Jan. 25, 1998 
Ronald Kavanaugh Jan. 20, 1998 


Retired (Houdaille) 
Active (Mackies) 


Cecil G. Tackaberry 
Cyril $. Campbell 


Noy. 23, 1997 Retired 

Jan. 10,1998 Retried 

Retired Ronald Adair Jan. 10,1997 Retired 

Retired Gordon E. perk Feb. 11, 1998 Retired 

Retired Alla on ap. 4, 1998 Retired 

Retired Ac Tie 
Retired Michael Kadoski Jan. 6, 1998 Retried Cor ec 
Retired Julius E. Page Jan. 13,1998 Retired 

Retired F. Neil Tonkin Jan. 1,1998 Retired 

Retired Irwin L. Vodden Jan. 27,1998 Retired 

Retired 


Robert Wild Jan. 25, 1998 
Martin Sebris Jan. 26, 1998 
Arnold A. Miller Jan. 25, 1998 
Clark H. Whitfield Jan. 31, 1998 
Steve Widish Jan. 31, 1998 
Arthur F. Cardinal Jan. 31, 1998 
Stanislas Lessard Feb. 2, 1998 


Who Is Really Benefitting? 


By Bill Stacey 
R: Retirees’ 
PORT 


AST MONTH THE TORY GOV- 
ermment handed the company 
another plum. The company 
will save huge amounts of dol- 
lars because their contributions 
to pensions will be reduced by two 
percent over five years. This windfall 
will save them about $750 million. 


or 728-8600 


They say a surplus has been accrued as a 
direct result of lower anticipated earn- 
ings increase. This reduction is tanta- 
mount to double jeopardy to the mem- 
bers, 

This change could sanction a massive 
transfer of income from older members to 
younger members. They say this is unfair 
and should be reviewed. 


Our dances are proceeding very nicely 
and the crowds are staying. The euchres 
have become a huge sucess with more 
tables every week. The January 16th, 
1998 Retirees Dance prize winners were: 
Joe Doless, Mary Chisholm, Bill Munroe, 
Jen Allen, Len Saunders, Nick Hemko, Joe 
Duffield, Claude Parker, Jean Higgins and 
John Silliys, # 


ry Rigetirses Contre | 


MARCH 1998 


THE OSHAWORKER 


By Jackie Finn, 
CAW Family Auxiliary #27 President 


O DOUBT WE ARE ALL FAST ANTICIPATING THE ARRIVAL OF 
spring even though we have had a mild winter. 
Our meetings continue to be well-attended with full participation; 
the executive welcome new ideas. 
50/50 winners have been Sisters Barb Smith and Lois Nimigon, con- 
gratulations. 

Recent donations: 

YWCA Oshawa — $500, we had a 
speaker at the February 17 meeting, a 
report next issue. 

Sunrise Youth Group — $200 

Eastern Ontario & Quebec Ice Storm 
Relief Fund — $1,000. 

Upcoming events: 61st Birthday Banquet 
Saturday, April 25, 1998, more details in the 
next issue of Osbaworker. 

Tuesday, March 17, St. Patrick’s Day 
Social Evening, 7:30 p.m., Members Only 
please. 

Our annual Spring Outing — we wel- 
come any ideas and hope to finalize this 
event by end of next month. 

Back in September 1997 our Auxiliary 
donated $500 to the Oshawa Public 
Library, we have received a letter from 
Dinah Gough, Head of Children’s Ser- 
vices. She informed us that the Library A TEE 
purchased 51 new children’s books, to be Vi Coolidge (third from left) presenting a $400 cheque for New Horizon at Christmas 
circulated at the three branches. 1997. 

Next meeting March 3, see you there. % 


CAW 
Family 
Auxiliary #27 
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WE’RE GETTING YOUR MAIL! 


Your 1998 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or 
because we don’t have your apartment number. 

Please call the Union Hall at 723-1187 or 1-800-465-5458, or mail in the notice below 

_ and ensure you get next month's issue. 


| CHANGE OF ADDRESS : 


urn to Local 222, CAW) 1425 Phillin Murray Avenue, Oshawa, Ontario LI] 814 


foi y She 


H eaneanpy avacsaaiay 4 sates 


Effective Date Plant Serial No. 
Name 
Street No. Apt. No. 
City Postal Code 
0) Active Member O Retired Member ©) Surviving Spouse 
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Of Geese, Fish, 
And The Boat Of My Dreams 


By Roy J. Fleming 


CE FISHING, DON’T ASK ME. I AM 

too old and a little lazy. I listen to 

the stories told to me about the 

geese that live all year round on 

Scugog Island nesting to raise a 
brood of young to see them fly from place 
to place on the island. In winter, if there 
is no early snow, they’re eating in the 
com stubble fields, and eating any grass 
that is near the many springs. The part he 
told me was about the geese landing and 
skidding on the ice, a great sight to watch 
for any person who loves to view the out- 
doors. 

I heard about an ice fishermen who 
landed a ling from Lake Scugog. I might 
suggest it was a channel cat, a fish that 
looks like a large mudcat, the size and the 
tail shape being the difference. The chan- 
nel cat has a “vee” or forked tail and is 
larger. The book says a channel cat pre- 
fers slow moving shallow water, but will 
live at the base of a dam. The flesh is 
white and they are excellent eating. 
Fishermen fishing in Lake Scugog prefer 
the pickeral. The bait is mostly small 
straight spoons with a little wobble. 
Others like to have a small minnow on the 
hook, others, a small piece of colored 
plastic or fur. The ice-fishing bait the fish- 
ermen are using is a single hook instead of 
treble hook. The tip ups have minnows 
and more than one hook and sometimes a 
spreader that lays flat. The line is attached 
to the centre with other hooks farther up 
the line all baited. 

The trick in using a tip up is to keep 
your eye on the tip up so the fish can’t 
snatch the bait and be gone. I heard of a 
fishermen using a tip up at night on the 
outside of his shack using a light that 
went dark after the fish had taken a bait. I 
think I would use the light at night to light 
up when you had a strike, so you would- 
n’t be in the dark when landing the fish. 
Ice fishing can be a pleasure, but there are 
drawbacks... such as the shack sinking 
after a mild spell, or your shack blown 
away by the wind to the other end of the 
lake. I will say again, ice fishing has 
improved the summer fishing for pickerel 
in Lake Scugog, and it would do the same 
for the rest of the lakes in the Trent 
Waterway. There will be a few muskies 
caught but most of them will be live 
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released, the same for bass, with 
no harm to the fish. They are out 
of season. 

When you jig you are using 
light tackle and little pressure so 
the fish are not hooked hard, and 
are not hooked in the gullet or the throat, 
but are hooked on the lips, so any fish you 
do not desire can be released unharmed. 
To ice-fish Lake Simcoe or lake trout or 
whitefish, smelt, herring, and perch, and 
now Black Crappies and pike and pickeral 
is another game. Then when you fish in 
the thick ice of the lakes of the Haliburton, 
for trout of all species, don’t forget the Bay 
of Quinte for large pickerel. 

I was at the boat show at the Exhi 


bition Place. Did you get there? There 
were a million boats, big ones, little ones, 
skinny ones and fat ones, I mean the 
boats. The prices looked very competi- 
tive, and the sales people wished to show 
you the best parts. I did not drool for J 
have a small fishing outfit that we catch 
plenty of fish in. What some people who 
like to fish do not seem to realize, those 
beautiful outfits have some drawbacks 
like not getting into the small bays and 
pools where the big fish are. The new 
electric trolling motors mounted at the 
front of the boat, is that the bow? Will 
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take you into some shallow water quietly. 
I am not going to try to persuade you 
what is best for you; how much money 
you got to spend, how big is the lake you 
generally always fish, do the kids wish to 
waterski? 

After looking and looking at boats, ! 
settled on the boat of my dreams. A 
Stratos 201 Pro Elite, at the price of about 
$30,000. This boat has everything a good 
fishermen wants for performance fishing, 
lots of front and rear deck space, live 
wells, lots of underdeck storage, an aerat- 
ed live-well, a complete bench seat, with 
plenty of room for three big men. This 
outfit has a two hundred horsepower 
Johnson outboard motor that can get up 
and go when you must get off the lake 
before a storm. The electric motor can be 
raised and lowered in a jiffy. The color of 
this outfit can be any you choose; I like 
the green speck with specks of silver 
stripes. Another feature I liked about this 
complete outfit is that it is sold by 
Boatland Canada, on Highways 35 and 
115 north of Orono. 

Now let’s get down to the water. 
Those sailboats and canoes were very 
slick and cheap to operate. There were 
other booths at the show that were sell- 
ing any and everything. I spent some 
exciting time examining the solar panels. 
They are very compact and can generate 
light and heat. Your solar panels also 
charge batteries if you choose to have 
light during the night. I noticed these 
solar panels are smaller than commercial 
models. There was a hand held flashlight 
that is pre-charged by solar energy. Your 
car may soon be operated by solar energy. 

Your 1998 URGC Membership Card is 
on sale for $2. The Annual Weed Drag 
fishing tournament is planned for Sunday 
May 24, 1998. Trap shooting Sunday mor- 
nings at the Newcastle Property, indoor 
target shooting, Tuesday evenings and 
Sunday mornings. April 1998 we will cel- 
ebrate 60 Years as a Conservation 
Club. 
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Calculating Employment Insurance 
Benefit Repayments dine’ 


By Mike McPhee, SUB Representative 


OME OF OUR MEMBERS MAY 
have to repay part of the 
Employment Insurance benefits 
they received in 1997, if one of 
the following applies: 

@ There is an amount in box #15 on your 
T4E slip from Revenue Canada, with 
the repayment rate being located in 
box #7. If the repayment rate is 30 per- 
cent, and your net income before 
adjustments on line 234 on your 
income tax return form is more than 
$48,750, you will be clawed back by 
Revenue Canada. 

@ There is an amount in box #16 which 
relates to any special benefits (maternity, 
parental and illness) on your T4E slip. If 
your net income on line #234 is more 


than $48,750 you will be 

clawed back at 30 percent. 
@ If the repayment rate in box #7 is more 

than 30 percent and your net income 
before adjustments on line #234 is more 
than $39,000 you will be clawed back 
the amount in box #16 by Revenue 

Canada. 

Beginning for 1997, you should com- 
plete one or both of the charts shown here 
with your T4E slip from Revenue Canada to 
calculate how much of your Employment 
Insurance benefits you have to repay. 

Peregrine to General Motors — any- 
one returning to GM from Peregrine will 
notice their SUB credits need adjusting. 
Put in a call or page me to get your SUB 
credits adjusted correctly . 


Representative’s 
EPORT 


S&A Papers — please photocopy your 
S&A papers or any Medical Certificates 
your doctor fills out on your behalf. This 
will benefit you and your benefit repre- 
sentative when medical is required for a 
time period you were sick or injured. 

SUB & EI call sheets — ail supervi- 
sors have call sheets in their offices or on 
hand. If you want to see one of your ben- 
efit representatives, ask for us. My in-plant 
phone number is 644-7839, in-plant pager 
is *97-8099, outside the plant pager is 1- 
800-361-6793, PIN number 8099, then 
enter your area code and phone number 
using a touch tone phone. 

Until next time. 
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How to calculate your Employment Insurance (El) benefits repayment 

You will have to complete Chart 1, Chart 2, or both. 

Complete Chart 1 if you have special benefits in box 16. 

Gomeeie Chart 1 # you have benefits in box 15 and a repayment rate in box 7 equal 
10 30%. 


Complete Chart 2 if you have benefits in box 15, and a repayment rate in box 7 of more 
than 30%. 


Chart 1 Tableau 4 
Enter the amount of benefits from Inscrivez le montant des prestations 
box 15 if the repayment rate in selon la case 15 si la taux do 


temboursement selon la case 7 est 
1|de 20% 


Inserivez le montant des prestations 
2 spaciales selon la case 16 


box 7 is 30% 


Enter the amount of special 
efits from bax 16 


fnes 1 and2 Additionnez les lignes 1 et 2 

Si le tableau 2 ne s'appfique pas a 
vous, inserivez les prestations d'AE 
temboursées sefon la case 30. Sile 


Chast 2. If fine 2 is more than 
ine 1, enter the difference here 
la ligne 1, nscrivez la ditigrence ici. 
Ligne 3 moins kgne 4 (si négatit, 

5] inscrivez «0» 
Inscrivez le montant de la igne 234 de 
votre déclaration 


Line 3 minus line 4 (f negative, 
enter *O*) 


7| Moins : Montant de base 
Ligne 6 moins Egne 7 (si ndgatif, 

8] nserivaz =O») 

Inscrivez ke montant la moins deve : 
igne 5 ou igne 8 

Remboursements des prestations (AE 


dans le tableau 1: Multiple le montant 
de la ligne 9 par 30% 


Minus: Base amount 
Line 6 minus line 7 (if negative, 


enter *0°) 


Enter this amount on lines 235 and 
422 of your return If you do not 
need to complete Charl 2. However, 
if you are also repaying Old Age 
Security benofits, see iine 235 In 
your guide. 


Inecrivez ce montant aux lignes 235 et 422 
de votre déctaration sl vous ne devez pas 
rempllr le tableau 2. Toutetois, si vous 
devez auss! rembourser votre pension de 
sécurité de la vielllesse, lisez votre guide 
4 la ligne 235, 
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Comment calculer votre ramboursement des prestations d’assurance-amplol (AE) 
Vous devrez remplir ie tableau 1, le tableau 2 ou les deux. 

Remplissez le tableau 1 s'il y & des prestations spéciales a la case 16. 

Remplissez le tableau 1 silly a des aipeetetions ala case 15 et que le taux de 
remboursement & la case 7 ést de 30 %. 

Remplissez le tableau 2 s'il y a des prestations a la case 15 et que le taux de 
temboursement a la case 7 dépasse 30 %, 


Chart 2 
Enter the amount cf benefits from 


box 15. if the repayment rate in 
box 7 is mere than 30% 


Tableau 2 


inscrivez le montant des prestations 
selon la case 15 si le taux de 
temboursement selon la case 7 


dépasse 30% 
Insctivez les prestatons d'AE 
remboursées salon la case 30 


Ligne 1 moins ligne 2 (si ndgattf, 
= 3) inscrivez «0+) 
Inscrivez votre taux de remboursement 


_ remboursement : Multiphez le montant 
iz 5] dala Egne 3 par la ligne 4 


Enter the El benefits you repaid 
from box 30 


Lina 1 minus fine 2 (if negatve, 
enter *0") 


Enter your repayment rate from 
box 7 


Benefits subject to repayment 
Multiply Ene 3 by Ene 4 


Enter the amount from line 234 of 
your return 


Enter the amount from fine 10 in 
Chart 1, if any 


Minus: Base amount 
Line 8 minus fine 9 (f negative, 
enter ‘O') 

income subject io sepayriant. 
Multiply line 10 by 30% 


Ligne 8 moins ligne 9 (si négalf, 


10} ingcsivez «0»} 


Derm maetint ass renderer! * 
Verve Swe SS Piiterarewriroves s 


Muttipliaz le montant de la ligne 10 
pat 30% 


Remboursement des prestations dAE 
dans le tableau 2: Inscrivez le montant 


El benefits repayment for Chari 2: 
Enter the amount! from fine § 
or 11, whichever is less 


Enter the amount from line 10 in 
Chest 1, if any 


Total El benefits repayment: 
Add Gnes 12 and 13 


Inscrivez ce montant aux lignes 235 et 422 
de votre déclaration. Toutefois, sl vous 
devoz aussi rembourser votre pension de 
aécurité de ta vielllesse, fisez votre guide & 
la Hgne 235, 


Enter this amount on lines 235 and 
422 of your return. However, If you 
are also repaying Old Age Security 
banoafits, see {ine 235 In your guide. 
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Continuing To Work For The Membership 


By Doug Sanders, 


SUB Representative Chairperson 


IRST OF ALL, BY THE TIME YOU 

are reading this the Shop Com- 

mittee elections will be over. To 

all the winners, congratulations, 

to all the others, please keep try- 
ing. The only way to keep a strong Union 
is to educate oneself. 

Many of you have voted for me for 
many years for the SUB and EI position, I 
chose not to run for this again. I decided 
instead to run for District #6 Committee- 
person, which is in “A” Chassis. I have 
been employed in “A” Chassis for over 22 
years and it is my home plant. As of writ- 
ing, I do not know who will be elected 
but if ’'m not, I will go back to my assem- 
bler’s job. 

I will still be available to help anybody 
who wants it. I do not shy away from hard 
work. I have always and will continue to 
work for the membership. 

Whether or not I’m elected District, I 
would like to thank all the people who 
took the time to vote for me personally. 
Thank you. 


SUB & EI Problem - 
Plant 1 Layoff. 


There are so many problems with this 
layoff Ganuary 4 to January 10, 1998) I do 
not know where to start. 


going to Belleville, 200 in- 
volved. 

People were off sick the 
week of December 14 to 
December 20, 1997 on S&A 
or Comp to serve a new EI 
waiting period and EI decid- 
ed to allocate the $900 
bonus to this week when it 
was not even paid until the next week. I 
do not know how many are involved. 
Please call us because I’m appealing 
these situations. EI will not move these 
monies. 

Many people thought they knew 
what they were doing and said their 
last day worked was December 23rd, 
and lost two weeks off their claims. 
Many people worked only one week 
before they were laid off again due to 
low seniority. They had a return-to- 
work date placed on them by EI of 


Sup 
: 


EPORT 


SUB 
Representative 
Chairperson’s 


January 19th, 1998. They tried to keep 
their cards going and also file another 
MLO application, three weeks later 
their cards stopped again. 

Many people off sick thought they had 
to clear the Medical Centre because they 
were not out 28 days. Wrong. Now their 
pays are getting hit for the stat holidays of 
Christmas they would have been entitled 
to. 

If I miss your situation, sorry, these are 
just some of the problems. Thank you 
again. ie 


port Your 
Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 


All Phases of Dentistry & Dentures 
Open: Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m. — 7:00 p.m. 
Thursday 9:00 a.m. — 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


Call 579-8730 for your appointment! 
We Accept Direct Payment From Insurance Plans! 
8 Dentists e 1 Oral Surgeon 
1 Periodontist @ 1 Endodontist 
CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


Many people were paid for their SPA 
weeks because they were incorrectly 
coded by their clerks or supervisors. 
These people will be the last people cor- 
rected because everybody must pay back 
all the money before I can go to EI to fix 
one person, about 70 people are in- 
volved. 

Anybody who had a one-week waiting 
period served needed a 1CE letter from El 
because on the tape that is exchanged 
between GM and EI your waiting period 
did not show—about 400 people 
involved. 

Those people waiting for cards who 
were serving a new waiting time, EI had 
to wait for your Record of Employment 
(ROE) to be generated (seven days) then 
had to calculate each one separately, 
about 2,500 involved. 

Many people did not send in SUB appli- 
cations (or the supervisor lost them), 300 
involved. 

Many people had filed for EI earlier in 
the year and failed to return cards or 
sent them back by mail and they got lost 


CAW STCA 
CANADA 
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Keep your Reps Accountable 


By Bill Mutimer 


Alternate Pension Representative 


S OF WRITING, THE SHOP COM- 

mittee Elections were in full 

swing. Many of you have noticed 

lots of pamphlets, you may have 

also noticed a lot of Candidates 
making the rounds in your area. Many of 
you have said “You can tell there is an 
election on” because we never see these 
reps between elections. 

It may be a valid point. However, unless 
you are in need of one of these reps, you 
won't see them in your area. I try to make 
myself as visible as possible each and 
every day. These people do not go into 
hiding after they are elected! They are, in 
most cases, just a call away. We as a mem- 
bership should be calling on these reps 
whenever a problem arises. It’s up to us as 
a membership to keep these elected reps 
on their toes during their terms in office. 
The problem is after an election we the 
membership all sit on our hands and we 
don’t make these reps accountable until 
the next election rolls around and then we 
take out our vengeance at that time. 

I guess what I’m trying to say is, it’s up 
to us as a membership to keep these 
Elected Reps accountable. Don’t wait for 
elections to show your displeasure, do it 
on a daily basis. Make these reps account- 
able Everyday! Not just at election time. 
One way to keep tabs on who is doing 
what is to attend the odd Union meeting. 


Our Best Wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. 


See if the rep in your area is 
there! If he isn’t, ask him the 
next day why he wasn’t. He 
may have a valid reason. If he 
doesn’t, let him know you would like to 
see him there so he can at least report back 
to you and let you know what went on and 
if there is anything important you should 
know. Also check for articles in the Osha- 
worker. 

There is an old saying “You get what 
you pay for!” If you do not get your area 
rep involved in your problem, you have no 
right saying he’s not doing his job. These 
reps count on leaflets to get their message 
out. You must count on your area rep, 
between elections, to get the message out. 
Start asking questions, find out why a 
problem in your area is not a problem in 
other areas. We all work for the same com- 
pany, we should receive the same treat- 
ment. Ask why things happen one way in 
Hardware and another way in Chassis and 
again another way in Body and Paint. 

You also seem to hear about differences 
in Truck compared to Car! If we as a mem- 
bership don’t keep in touch or we lose 
touch with our reps, we are partly to 
blame. Your Shop Committee is there to 
Represent You, if they don’t know how 
you feel about certain issues how can they 
Truly Represent You? So for the next 
three years try to have a talk with your area 
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rep and any reps walking through your 
Zone, tell them your concerns and follow 
up on it to be sure it’s being looked into. If 
you keep tabs on your reps between elec- 
tions, you won’t have to rely on leaflets for 
information, you can judge each rep on the 
job they do. Also you will be able to tell 
who is telling the truth and who is not 
because you will be informed. 

AS a rep running in this past election, I 
have had leaflets out and helped hand out 
many for other reps. Elections seem to 
bring the reps out to get your support. 
After the election, it’s up to you to bring 
the reps out! Lets stay aware and informed 
and let’s make Our Reps Accountable. 

Hopefully I was successful in my bid to 
be your Alternate Pension Rep. If I was 
not I guess I didn’t do a good enough job 
getting my message out. I hope this is not 
the case. I hope I am re-elected so I may 
continue to be accountable to you the 
membership. I would also like to thank all 
of you who took time out to vote. Your 
Shop Committee is only as good as its 
membership. Let’s keep them on their 
toes in the Plant, not on their asses in the 
Union Office. It’s up to each of us to keep 
these reps accountable, let’s do it! # 


We wish you all the best in your future endeavours. 


Years of Retirement 


Name Dept. Service Date ETIREES 
Nick Boehm 85 13.8 March 1998 
SBon , Hise 49C 7" 21.6 March 1998 By Charlie Peel, Pension Representative, and 
George J. Charland 444 33.5 March 1998 ; : 2 . 
Percy GaChisholi 30 33] March 1998 Bill Mutimer, Alternate Pension Representative 
André Fortin 50 34.3 Marchi 1998 Years of Retirement 
L. “Sam” Galea 49 33.1 March 1998 Name Dept. Service Date 
Ronald H, Gilham 88 33,3 March 1998 Robert B. Richardson 2A 34.3 March 1998 
John F. Gleeson 20 33.9 Feb. 1998 Allen R. Rideout 94 34.5 March 1998 
Doug Holland 4C 33,3 March 1998 Patrick P. Sirizzotti 94 34.3 Feb. 1998 
Rudi W. Hencir 27 32.3 March 1998 Fred L. Smith 26 33.4 March 1998 
Joseph M. Kroepfi 44B 33.4 March 1998 Dwain “Spider” Spicer 44C 33.4 March 1998 
James W. Matt 92 30.6 Jan. 1998 Moe H. Timoll 4C 34.4 March 1998 
David McCarthy 15 32.8 March 1998 __ Ronald L. Tolley 26 33.4 March 1998 
Nick J. McNicol 65 33.4 March 1998 Maria J. Turk 44E 34.5 March 1998 
James W. Mulligan 49C 39.5 March 1998 Donald E. Wood 94 14.6 Feb. 1998 
Lionel G. Ownsworth 49C 36.3 March 1998 Robert G. Woods 52 355 March 1998 
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Help Us Work To Preserve Your Rights 


By Dean Lindsay 


Recording Secretary, Executive Board, and Service Representative 


E ARE ALWAYS CALLED UPON 

to answer questions on many 

subjects and topics. The most 

asked questions lately are: an 

explanation on the letter that 
has been sent from the Workplace Safety 
and Insurance Board, formerly the Wor- 
kers Compensation Board; and how the 
new EI clawbacks are going to affect wor- 
kers at tax time? 

Let me address the first inquiry, the let- 
ters from the WSIB are being sent to 
everyone who ever made a claim for 
WCB. In some cases individuals are get- 
ting one letter under each claim number 
that they have. What this letter is for, is to 
advise you that under the new Bill 99, you 
now have until July Ist, 1998 to appeal 
any adverse decision that is out-standing. 
What does this mean?. It means you must 
notify the Board if you want to appeal the 
decision before July Ist, 1998. 

If you do not appeal before July Ist, 
1998, you will lose your right to appeal, 
forever. There have been many articles 
written about this and it is important that 
you notify us at the Hall so that we can 
preserve your rights. 

I moved a motion at the Wednesday 
afternoon Executive Board meeting that, 
the Local take out ads in all newspapers 
around the Oshawa area including Peter- 


Beware of Bill 99 


borough and _ the regions surround- 

ing the north to advise all members 

and retirees. This should be done 
soon. There is also a section on the 
letters from the Board, notifying 
people, who are receiving a pension 

that the formula has been changed, 

and because of this there will be no 
increase to the pensions for 1998!. 

This is how the Tories rewarded their 
friends the Corporations, off the backs of 
injured workers many of whom are 
retired. 


EI Clawback 

Question. How will it affect me? Sim- 
ply put the clawback does not apply until 
you have 20 or more weeks of lay-offs, 
within a 5 year period. Then if you make 
more then $47,570. after taxes, then you 
will be required to repay 30% of any EI 
benefits received. You can thank the fed- 
eral Liberal Government for this attack on 
the Auto sector of our union. 


WCB Hearing Schedule 

I have personally been busy with WCB 
hearings. I am trying to get through the 
backlog and get the claims to hearings 
faster. What this means is that I have 
been scheduling on average two per 
week. My schedule for January, February 
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and early March was: January 8, 12, 13, 
15, 20, and 22; February 3, 5, 16, 19; and 
March 2 and 3, the latter being a WCAT. 
Those were the days I was out of the Hall. 
As you can see there was a space 
between February 5 and the 16th, that is 
because the Service Reps attended a 
course on ADR, (Alternative Dispute 
Resolution). We are hoping that this pro- 
cedure will give your WCB claims a 
speedier and more focused resolve. I will 
report in upcoming articles. 

One more thing, thank you to those 
who have e-mailed me and called me 
regarding my articles and how it is like 
find Waldo, to see what page my article is 
going to appear on in each issue? | will 
not go into it here but I have explained to 
those of you who called, what the situa- 
tion is. My e-mail address is deancaw 
@idirect.com I always look forward to 
hearing from you. Until next issue...% 


Changes That Most Significantly Affect Our Members 


By Terry Spence and Garry Murphy, 


Service Representatives 


Service 


N OUR LAST ARTICLE WE WROTE ABOUT THE 


New Time Limits for appeals January 1, 1998. 
Another way Bill 99 has affected injured 


EPORT 


workers is regarding a worker's level of impair- 


ment. 


When an injured worker seeks medical treatments, the 
WSIB (previously WCB) is mainly interested in the worker's 
level of impairment by way of medical limitations and physical 


capabilities. 


Prior to Bill 99 the main focus would be on the words “total- 
ly disabled” but now the primary focus is on physical capabili- 
ties. Their idea of course, is to start an immediate job search by 
first knowing what it is an injured person can do as opposed to 


of impairment. 


Representatives’ 


onus on the worker to realize their level of impairment as stat- 
ed by the treating doctor, i.e. medical restriction and duration 


This information must be relayed to the employer immedi- 


knowing what he/she can’t do. This now means there is more 
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ately by the worker because the company has an obligation to 
accommodate the injured worker with suitable modified work. 
There is an equal amount of responsibility on the employer to 
find out their employee’s status with regard to the injury 


Continued on page sixteen 
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Life Insurance After Age 65 


By Don Thompson and Doug Crough, 
Alternate Service Representatives 


ANY OF OUR GM MEMBERS 
have had concerns about con- 
tinuing life insurance after age 
65. The following should 
explain such concerns: 


Section 2. Life Insurance 
(a) Prior to Age 65 

The amount of Life Insurance to which 
an employee is entitled prior to age 65 is 
shown in Section 1 of this Article. 
(b) Continuing Life Insurance After 

Age 65 

(1) On the first day of the calendar 
month following the month in which the 
65th birthday of the employee occurs, his 
Life Insurance in force immediately prior 
thereto shall be reduced by two percent 
thereof, and shall be further reduced by 
an equal amount on the first day of each 
succeeding month as follows: 

(i) If the employee has 10 or more 
Years of Participation at age 65, such 


reductions shall be made until the Life 
Insurance is reduced to 1-1/2 percent of 
the amount in force on the employee’s 
65th birthday, times the number of Years 
of Participation, to age 68, but in no 
event to less than $4,000 for deaths 
occurring on or after September 15, 
1990 or $4,500 in the case of an employ- 
ee who retires on or after October 15, 
1990, except as otherwise provided in 
Section 11 (d)(3) of this Article. Such 
remaining Life Insurance, will be contin- 
ued thereafter until the death of the 
employee, subject to the rights reserved 
to the Company to modify or discontin- 
ue this Plan. 

ii) If the employee has less than 10 
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Years of Participation at age 65, such 
reduction shali be made until the earlier 
of 25 months of layoff, 12 months of leave 
of absence other than for disability, or his 
separation from active service, and any 
amount remaining in force shall then be 
discontinued; provided, however, that 
such an employee who attains 10 Years of 
Participation after his 65th birthday. will 
have his Life Insurance in force at the end 
of the month in which he attains age 65 
reduced and continued as provided in 
subsection (b)(1)(i) herein. 

(2) An employee who last worked 
prior to October 1, 1975 and is otherwise 
eligible for Continuing Life Insurance 

Continued on page seventeen 


Changes That Most Significantly Affect Our Members 


Service Representatives’ Report — Continued from page 15 


because as previously mentioned they have an obligation to 
employ if at all possible. 

On the surface it seems fair to see some of the responsibili- 
ty going to the employer. However, this leaves the door open 
for constant harassment from the Company Placement person 
calling to force you to work on jobs that are not suitable. Once 
notified of your physical capabilities, it is the employer's 
responsibility to find you work. If they cannot provide work, 
WSIB benefits are payable. 

During the period of impairment and subsequent absence 
from work, each party has a responsibility to maintain contact 
with the other party. 

Some information we were able to pick up that we found 
interesting was that the WSIB feels the GM truck plant and 
Peregrine have a credible Return to Work Program in place. 
Injured workers from these areas may have another opinion. 
Our contract from the board also said there are games still 
being played by Car Plant (GM) management when it comes to 
Return to Work Programs. This has been our experience with 
many of the plants where we represent members of Local 222. 

Bill 99 is certainly no friend to labour. It was introduced to cut 
costs for major corporations as well as to save money for the 
WSIB itself. The WSIB is sending letters to almost every person 
who receives a monthly pension, a NEL award or a FEL award. 
These ietters advise people of their obligation to report any 
material changes of status within 10 days of the change. Material 
changes are described as a change in your medical condition or 
your financial income with regards to your earning capacity. The 
letters are relevant primarily to people in receipt of a FEL (Future 
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Economic Loss) Award and are otherwise serving very little pur- 
pose other than to create unnecessary concern. 

For your information, WSIB stands for Workers Safety and 
Insurance Board. The name WCB no longer exists. 


EI Waiting Period 

Remember to save a copy of your S&A form or physician’s 
First Report form if you plan on serving an EI waiting period 
while on S&A or compensation. Medical information is 
required so it makes good sense to save a copy. 


ADR (Alternative Dispute Resolution) 

By the time you read this article we will have attended 
instructional classes pertaining to the newly designed 
Alternative Dispute Resolution Process. This process is intend- 
ed to assist in the definition of the issues and quickly realize 
what information is either available or needed to successfully 
win an Injured Workers appeal. The whole idea is to reduce 
the lengthy delay in waiting for an appeal hearing. 

Also on our agenda is a meeting (after Osbaworker dead- 
line) with the President of the WSIB to outline our concerns 
with Bill 99 and more specifically, how it affects our office 
from an injured worker representative’s perspective. Some of 
the time limits and guidelines present a real problem consider- 
ing a membership of over 20,000 workers. 

This meeting is expected to include: Mike Shields, President 
CAW Local 222; National Rep John Graham; National Rep Nick 
DeCarlo; Oshawa MPP Jerry Ouellette; and the President of 
WSIB, Glen Wright.% 
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Life Insurance After Age 65 


Alternate Service Representatives’ Report — Continued from page 16 


after age 65, shall have a minimum 
amount of Continuing Life Insurance of 
$4,000 effective September 15, 1990, 
except as otherwise provided in Section 
11 (DG) of this Article. 

(3) No employee contributions for 
Life Insurance are required after attain- 
ment of age 65. 

(4) Each retired employee eligibie for 
Continuing Life Insurance shall be noti- 
fied of the ultimate amount of such Life 
Insurance. Notification shall be provid- 
ed following attainment of age 65 (or 
following retirement, if later), as well as 
when the ultimate amount of Con- 
tinuing Life Insurance is reached. 

(c) Insurance for Employees First 
Participating at or After Age 65 

Life Insurance for an employee 
who first participates in the Plan at or 
after age 65 shall be subject to the 
reductions set forth in subsection (b) 
herein and such employee shall not 
be eligible for any insurance after sep- 
aration. 


Section 3. 
Extra Accident Insurance 
(a) Eligibility for Insurance 

Extra Accident Insurance is provided 
while the employee is insured for Life 
Insurance during active service and 
while Life Insurance is continued dur- 
ing layoff or leave of absence, as speci- 
fied in Article Ill, Section 2, and during 
periods of total disability as set forth in 
Article Ill, Section 3, but not beyond age 
68 in any event. 
(b) Amount of Benefit 
If an employee while insured for Extra 
Accident Insurance sustains accidental 
bodily injuries which result in death 
within one year, or loss of hand, foot or 
sight of eye, within two years, of such 
injuries, benefits will be paid as speci- 
fied in the schedule herein: 

Loss 

Loss of one hand by severance at or 
above wrist joint or one foot by sever- 
ance at or above ankle joint or total 
and irrecoverable loss of sight of one 
eye. 

Amount Payable 

One-half the amount of Extra 
Accident Insurance then in force 
(Article 11, Section 1). 

Loss 

Loss of two or more such members, 
or Loss of life. 
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Amount Payable 

The full amount of Extra Accident 
Insurance then in force (Article II. 
Section 1). 

If loss of life results from accidental 
bodily injuries caused solely by employ- 
ment with the Company, and results 
solely from an accident in which the 
cause and result are unexpected and 
definite as to time and place, the 
amount payable shall be two times the 
full amount of Extra Accident Insurance 
then in force. 

For any one accident the maximum 
amount of this insurance that will be 
paid shall not exceed the amount of 
Extra Accident Insurance in force for 
the employee at the date of the acci- 
dent; except that in the event of loss 
of life resulting from an accident 
caused solely by employment with the 
Company as set forth in the immedi- 
ately preceding paragraph, the maxi- 
mum amount of this insurance that 
will be paid for such accident shall not 
exceed two times the amount of such 
insurance in force for the employee at 
the date of the accident. 

Such benefits are paid provided the 
death or loss is not caused wholly or 
partly, directly or indirectly by: 

(1) disease or bodily or mental infirmi- 
ty, or by medical or surgical treat- 
ment or diagnosis thereof, or 

(2) any infection, except infection 
caused by an external visible 
wound accidentally sustained, or 

(3) hernia, no matter how or when sus- 
tained, or 

(4) war or any act of war, or 

(5) intentional self-destruction or 
intentionally self-inflicted injury, 
while sane or insane. 

(c) Notice and Proof of Loss 

(1) Written notice of loss must be 
given to the insurer within 20 days after 
the date of such loss. Proof of such loss 
must be furnished within 90 days after 
the date of such loss. 

(2) The insurer shall have the right 
and opportunity to examine the 
employee as often as it may reason- 
ably require during the pendency of 
claim under the Plan, and also the 
right to have an autopsy made in case 
of death, where it is not forbidden by 
law. 

(3) No action shall be brought to 
recover on the Plan prior to the expira- 
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tion of 60 days after proof of claim has 
been filed, nor shall such action be 
brought at all unless brought within 
three years from the expiration of the 
time within which proof of claim is 
required. 


Section 4. 
Payment of Life Insurance 
and Extra Accident Insurance 


(a) The amount of Life Insurance is 
payable to the beneficiary of record of 
the employee in the event of death 
from any cause while the employee is 
insured under the Plan for Life 
Insurance. In the event of accidental 
death, the Extra Accident Insurance, if 
in force, is also payable to the benefici- 
ary of record of the employee if surviv- 
ing the employee, and otherwise to the 
estate of the employee. 

Such Extra Accident Insurance for 
loss of life will, in the absence of an 
election by the beneficiary of any 
other method of settlement, be 
payable with, and on the same basis as, 
the Life Insurance of the employee. All 
other benefits provided under Extra 
Accident Insurance are payable to the 
employee. 

(b) At the written request of the ben- 
eficiary, the Life Insurance and Extra 
Accident Insurance, if any, shall be paid 
either in a lump sum or in installment. 
No installment settlement election shall 
be valid if such settlement would result 
in installment payments of less than 
$10.00 each. 

(c) If the insurance is payable in 
installments and the beneficiary dies 
before all installments have been paid, 
the unpaid installment shall be com- 
muted at the rate of interest used in 
computing the amount of installment 
payments, and paid in one lump sum to 
the estate of the beneficiary unless oth- 
erwise provided in the election of an 
installment settlement. 

(d) The employee’s insurance certifi- 
cate shall set forth the administrative 
provisions regarding the recording of 
beneficiary designations, changes of 
beneficiary and the procedure for pay- 
ment of insurance in case there is no 
beneficiary living at the death of the 
employee. 

(c) Ali insurance is term insurance 
without cash, loan or paid-up values, # 
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Ergonomics - Certification in Canada 


By Jeff Lott, Ergonomics Representative 


T HAS BEEN LONG RECOGNIZED 
that certification in ergonomics is 
critical to ensuring high quality and 
consistent services. In the United 
States and in Europe, ergonomics 
professionals can apply for certification. In 
the USA, application requires a relevant 
degree, a number of years of full time expe- 
rience in ergonomics and submission of 
work products. Applicants are also re- 
quired to write an extensive examination. 

In Canada, however there is currently 
no recognized certification body in our 
field. The Ministry of Labour has ordered 
some companies to have ergonomics 
assessments done. They often specify that 
industrial ergonomics assessments be com- 
pleted by a qualified ergonomist which 
they have further defined as a full member 
of the Human Factors Association of 
Canada or a Certified Professional Ergono- 
mist through the US Board. 

The Human Factors Association of 
Canada (HFAC) just recently held a postal 
ballot asking its members to vote on 
adopting a proposed certification docu- 
ment. Unofficially here are the results; 

Official Ballot (full members) mailed 227, 
number returned 148 (65 percent), number 
in favour 118 (80 percent); number 


opposed, 30 (20 percent). 

HFAC now plans to move 
forward with certification in 
Canada, supported by the 
majority of its members. HFAC 
will create an application process and a 
Certification Board. It will also address the 
issue of recognizing members currently hold- 
ing certification from the Board of 
Certification in Professional Ergonomics in 
the United States. There is some question as 
to whether these members should be “grand- 
fathered” into the Canadian certification 
automatically, or should be required to apply 
separately. It is hoped that the first applicants 
could be reviewed as early as this month. I 
will keep you informed of this progress. 


Bill 99 And Ergonomics 

The new Workplace Safety and 
Insurance Act has stimulated a lot of dis- 
cussion and speculation about how the 
changes will take place. Karen Hoodless a 
Certified Professional Ergonomist CUSA) 
plus others from Taylor’d Ergonomics 
recently attended a seminar, to help them 
as well as us better understand the impact, 
but, as they expected, they left the semi- 
nar with more questions than answers. 
The four purposes of the act are to: 
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Ergonomics 


1. promote workplace health and safety 
and prevent injury 

2. facilitate return to work 

3. facilitate re-entry to labour 

4. compensate 

The general consensus seems to be that 
there will be more onus on the employer to 
assist in return-to-work and to implement 
more effective prevention programs. These 
two features have obvious ergonomic 
implications, but the extent of the change 
remains to be seen. There has been specu- 
lation that the Workers Safety Insurance 
Board C(WSIB) which replaces the WCB 
could require employees to have Physical 
Demands Analyses (PDA’s) completed for 
all jobs in their facilities. There has also 
been speculation that the Board may 
require ergonomics assessments to be com- 
pleted at the employer’s expense. 

January 1998, I just completed an 
excellent course (Physical Demands 
Analysis) put on in London by Karen 
Hoodless. I shall keep in touch with 
Karen concerning Bill 99. 


Thank You 


By Paul Goggan, 


CAW Certified Health and Safety Representative, 
Car Body, Hardware and South Stamping, 
Production and Skilled Trades 


RETURNED TO WORK ON FEBRU- 

ary 16, 1998. Once again I would 

like to thank all the Brothers and 

Sisters on the Shop Floor for all the 

phone calls, cards and gifts. I was 
off work for a total of six weeks. I am 
returning to fight our Health and Safety 
Appeal at the Ontario Labour Relations 
Labour Board into why the Buick Doors 
keep falling off the AGV carriers. The 
hearing dates are February 16,17,18, and 
24th, 1998 in Toronto. 


Acclamation 

I would also like to thank the CAW 
membership working in the Body-in- 
White, Trim and Hardware and South 
Stamping for the acclamation for another 
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three year term that I received from you 
the membership. Over the last three years 
we have fought several fights with 
General Motors and it was always good to 
know the membership supported those 
fights. Now with this acclamation, it is 
good to know that the membership fully 
supported me also in my bid for re-elec- 
tion. Again, I thank you. 


Paint Shop 

I will be putting a leaflet into the Paint 
Shop explaining everything that has 
changed because of this election. The 
main change that happens is that on April 
Ist, 1998 the Paint Shop will now be rep- 
resented by the Chassis Plant Health and 
Safety Reps. This change was made as a 
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result of the sale of the Fab Plant. I have 
represented the Paint Shop for about 
seven years and have always known that 
the Paint Shop membership strongly sup- 
ported their Union and each other every 
time we had problems with management. 
I would like to thank each and every 
member on Steady Shift and Shift 2 in the 
Paint Shop for the privilege of represent- 
ing you over the years. 


Telephone 

My home number is 905-435-0900. My 
office number is 905-644-3608. My pager 
number is 1-800-361-6793 and PIN #3608 
and leave your phone number. Please 
remember I cannot help you unless I 
know your problem, so feel free to call. 
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STRESS 


By John Taylor, 
Union Counsellor 


E ALL TALK ABOUT STRESS, 

but we are not always clear 

about what it is. This is 

because stress comes from 

both the good and the bad 
things that happen to us. If we did not 
feel any stress, we would not be alive! 
Stress becomes a problem when we are 
not sure how to handle an event or a situ- 
ation. Then worry sets in, and we feel 
“stressed.” 

The things that cause stress for you 
may not be a problem for your neigh- 
bour and things that bring stress to your 
neighbour’s life may not worry you at 
all. It is how you think about and react 
to certain events that determines 
whether you find them stressful or fairly 
easy to deal with. Your reaction to stress 
can affect your mental and physical 
health; so it is important for you to learn 
how to deal effectively with stress as it 
occurs. 


Understanding Stress 
Your feelings about the events in your 
life are very important. By understanding 
yourself and your reactions to stressful 
events, you can learn to handle stress 
effectively. The best place to start is by 
figuring out what produces stress in you, 
such as: 
® major events in your life: getting mar- 
ried, changing jobs, moving your 


with yc 


Tama? 34 yea -old man who has spe t the Jast eight — 

‘years incarcerated i in the New York correctional sys system. 

I started drinking and doing drugs as a teenager. For 

those young people who think this cannot happen to them, let 

me assure them that it can. If they continue drinking and using 
drugs, sooner or later, it will catch up with them. 

My worst pain was being locked up in prison when my par- 
ents needed me. My mother was dying in the hospital, and I was 
given a pass so I could see her for the last time. I was shackled 
like an animal and brought to her beside for a final farewell. 


MARCH 1998 


home, getting divorced, or cop- 
ing with the death of a loved 
one; 

® long-term worries: concern about your 
children’s future, financial or econom- 
ic problems, or an ongoing illness; 

® daily hassles: traffic jams, rude people, 
or machines that just don’t work when 
you want them to. 


The Stress Response 

When you find an event stressful, your 
body undergoes a series of changes, 
called the stress response. there are three 
stages to this response. They are: 

Stage 1 — Mobilizing Energy: At 
first, your body releases adrenaline, your 
heart beats faster, and you start to breathe 
more quickly. Both good and bad events 
can start this reaction: the night before 
your wedding or the day you lose your 
job. 

Stage 2— Consuming Energy Stores: 
If, for some reason, you do not escape 
from the first stage, your body begins to 
release stored sugars and fats from its 
resources. At this stage, you will feel driv- 
en, pressured and tired. You may drink 
more coffee, smoke more, and drink 
more alcohol than is good for you. You 
may also experience anxiety, memory 
loss, catch colds or get the flue more 
often than normal. 

Stage 3 — Draining Energy Stores: 
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If you do not resolve your stress prob- 
lems, the body's need for energy will 
become greater than its ability to produce 
it, and you will become chronically 
stressed. At this stage, you may experi- 
ence insomnia, errors in judgment, and 
personality changes. You may also devel- 
op a serious sickness, such as heart dis- 
ease, ulcers or mental illness. 


Coping With Stress 

Because each of us is different, there is 
no one “correct” way to cope with stress. 
However, there are a number of different 
things that can be done, and it is helpful 
to look at both short and long-term solu- 
tions to reducing stress 

Identify Your Problems 

Is your job, your relationship with 
someone, or money worries causing you 
stress? Are unimportant, surface problems 
masking real, deeper ones? Once you are 
fairly sure you know what the problem is, 
you can do something about it. 

Solve Your Problems 

Start thinking about solutions. What 
can you do, and what will be the conse- 
quences? Should you be looking for a less 
stressful job? Do you need marriage coun- 
selling? Should you talk to a financial 
expert about money management? What 
will happen if you do nothing? If you fol- 

Continued on page twenty 


ited ‘to attend his funera 
~ I can’t describe the feeling I live with daily. My wife has. 
stood by me, and I am grateful. I will be released soon and will 
go directly to the cemetery to visit my parents’ graves and ask 
them to forgive me. 

The bigger question is: How do I forgive myself for bringing 
such a disgrace to my family? 

I hope every teenager who reads this will realize that they 
run the risk of being in my place if they continue to mess with 
drugs. I too, thought it could never happen to me. # 
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Free Trade - Anyone? 


By Ron Carlyle, 
Zone 62 Committeeperson 


VER SINCE THE INCEPTION OF 

the North America Free Trade 

Agreement (NAFTA) the full-time 

Canadian workforce has been tak- 

ing a back seat to Mexico. In 
other words our so called political foes in 
Ottawa have done nothing but cheat a lot 
of Canadians out of their jobs. 


“Facts”: 

Leading multinational corporations 
that slashed jobs in Canada created 
more than twice as many jobs in 
Mexico. For example, General Motors, 
Ford, Allied Signal, General Electric, 
Dupont and 3M cut 18,462 jobs from 
Canadian companies in the years after 
the Canadian Government signed the 
Free Trade deal. 

Since then these same companies have 
hired over 47,000 people in Mexico to 
work their plants, according to the 
International Labour Board. 

The report supports the convention of 
those who opposed the Free Trade Agree- 
ments that these companies would divert 
investment from Canada to lower-wage 
countries. The truth is that workers from 


Stress 


Union Counsellor’s Report — 
Continued from page 19 
low this problem-solving strategy, 
you should be able to make some 
changes to take the pressure off 
yourself, This long-term way of 
reducing stress in your life is some- 
thing everyone, sooner or later, will 
need to do. 
® talk about your problems 
learn about stress management 
take your mind off your problems 
reduce tension 


Preventing Stress 

Make Decisions: Not making 
them causes worry and therefore, 
stress. 

Avoid Putting Things Off: Make 
a weekly schedule, including leisure 
activities as well as chores. 

Delegate: Get others to do tasks 
that they can handle so that you are 
not trying to do everything by your- 


self. a 
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Canada have been adversely affected in 
the Free Trade environment. 

General Motors cut over 9,000 jobs in 
Canada between 1990 and 1996. At the 
same time GM hired over 20,000 jobs in 
their Mexican plants. Also while downsiz- 
ing in Canada, GM cut its workforce in its 
U.S. plants by 10 percent. 

Many of these workers who have lost 
these jobs can only find part-time work, 
but these same firms and stockholders 
have done well in profits in the 10 years 
since the Free Trade Agreements. The 
study goes on to point out that company 
executives and shareholders have enor- 
mously benefited in big profits at the 
expense of the workers. Let’s take a look 
at GM of Canada for 
instance. Produc- 
tivity increased 88 
percent and com- 
pensation (wages, 
stocks and incen- 
tives) for the top 


executives grew 
upward by 200 per- 
cent. 


Other examples include Ford of 
Canada which cut over 2,100 jobs in 
Canada but increased their Mexican 
plants by over 11,600 jobs in the same 
time frame. Allied Signal cut its Canadian 
workforce by 21 percent but hired over 
4,800 employees in Mexico. United Tech- 
nologies cut its employment force at its 
Canadian subsidiaries by 15 percent, but 
added over 5,600 jobs in Mexico. General 
Electric reduced its Canadian workforce 
by 32 percent while at the same time in 
Mexico expanded its workforce by 1,700 
employees. Where does it end? It doesn’t. 
The majority of Canadians figure their so- 
called political leaders in Ottawa are 
doing a good job. That must be one of the 
reasons why they get re-elected. 

A lot of peopie wii still have good 
paying jobs just don’t give a damn. The 
only time we really care about this kind of 
scenario is when it happens to us or 
someone who may be close to us. 

Maybe we should take a closer look at 
what our political leaders and company 
executives are doing to us, for those of us 
who have children growing up and com- 
ing into the workforces will have a dim 
future if these policies continue to esca- 
late. 
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Love Chats 

Some of you have attended the after- 
shift Love Chats and slide shows put on 
by the beloved Mike Kennedy and Danny 
Hermer. They both have used fancy carts 
and cleverly worded statements to relay 
the message of more work, more profits 
with less employees. They even had the 
indecency to mention that they would 
love flexible overtime. Let’s get it straight, 
the Oshawa Assembly Plants “Do Not” 
need mandatory overtime, especially 
when they exceed their daily line counts 
and send their workforce home at the end 
of eight hours, exhausted. 


at management wants 
is to pit worker against worker 


and assembly plant 
against assembly plant. 


What management wants is to pit 
worker against worker and assembly 
plant against assembly plant. For instance, 
their revelation of the Quebec plant 
(which produce the Firebird and Camaro) 
that their quality was the diminishing of 
the one shift operation and the possible 
closing of that plant. 

This is absolute hogwash. The only rea- 
son the St. Therese plant is in trouble is 
that the muscle car market in all car man- 
ufactures has decreased. Most probable 
because there is not enough young buy- 
ers who have good enough jobs to buy 
these expensive sporty cars. Even the 
Ford plant that produces the Mustang is in 
the exact same shape. 

But to blame this on the assembly 
workers and threaten them with their 
jobs is inexcusable. I do believe once 
again the need to apologize to the work- 
ers who showed up to the Love Chats, or 
should we call it Propaganda Sessions. 

You should treat these people with 
“respect” and “dignity,” after all they 
make you enormous profits here in the 
car plants. Oh yeah, silly me I keep for- 
getting those two words don’t exist in the 
GM Management dictionary. 

Until later, have a good day. 
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Company Services Lacking 


By Paul Johnston, 


i ioe 


Zone 102 Committeeperson, Truck Paint Third Shift 


WILL START WITH A SINCERE CON- 
gratulations to Cal Pettit, Jim Beau- 
dry and Bob Thompson as each 
were acclaimed to their respective 
jobs. I look forward to a continued 
positive working relationship with each 
of you as we work together on a regular 
basis. The GMT800 project is a handful 
that needs a great deal of attention and 
being one voice we can assure all of our 
rights will be exercised. 
As I have pointed out in past articles, 
the company seems to think for some rea- 
son the third shift is on a remote island in 


the South Pacific somewhere and not in 


any need of any regular services that the 
other two shifts have. 

For example; we do not have a payroll 
person to contact when our paycheques 
are in a mess, we do not have a company 
labour relations rep on third shift and just 
try and get a company rep that looks after 
our benefit package on third shift. 

Does it matter a lot that we don’t have 
these services? Yes it does! When you 
have a problem with the pay office that 
needs your personal attention, plan as 


Tony Cheng had to, to spend your 

own time after shift explaining 
what they had screwed up until 
you're blue in the face only to get the 
explanation that “Yes it will be correct- 
ed.” Have there been other unexplainable 
problems with the new pay system? Yes. 
I would advise everyone to look carefully 
at your paycheques each week. 

The one company labour rep we have 
for third shift comes in about 5:00 a.m. and 
usually has a line up of inquiries at his door 
waiting to see him. So we have a choice, 
join the line and hope you get in by quitting 
time or stay back and see him on your own 
time. Usually waiting 
is not the best way to 
handle it because 
everyone in the line 
has a problem that is 
as important as yours 
and they, naturally 
want their answers 
to be complete be- 
fore they leave. 

Company representatives who can 
answer questions about our benefits are 
quite simply not available on the third 
shift and this is, as the former explana- 
tions are, not an acceptable practice. 

We are a full shift and we need the 
company to address these shortcomings 
that we are forced to put up with daily, 
only because of our shift hours. 

Money could not possibly be the rea- 
son that we are so poorly looked after as 
they made so much of it they are ashamed 
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to release the profit figures that we gen- 
erated here in Canada. 

There has always been a split in our 
society that is called the haves and the 
have-nots and as workers we struggle to 
cut out a decent life for ourselves and our 
families so we can contribute in a positive 
way tO our communities and the well 
being of this entire country for that mat- 
ter. As workers, we know how heavy that 
load can be and we are all seeing that line 
of prosperity stretching further away 
from us each day. 

At one time we had the best benefit 
package of all the industrial world and 
were the envy of many industries who 
gauged their own packages on us but 
because of the arrogance of this company 
we are hard pressed to even maintain 
what we have left. 

It is an absolute joke that this company 
would decide that they don’t even need 
to tell us what they made in this country 
as far as pure profits go! They are afraid 
that Joe Public would be upset at them if 
he found out what they were actually up 
to. Job reductions and outsourcing have 
been so rampant that we feel job security 
is a thing of the past and not because the 
company is going broke but because they 
are making too much money and they are 
like junkies hooked on the buck! 

That being said, if you need anything, 
Ted and [ are only a call away. Next time! 


Human Rights Representatives/Employment Equity 


Your CAW representatives can be contacted 
in their respective plants to assist you with any questions 
yo might have UES AC HLS eee 1 Rights i issues 
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Winners, From top to 
bolton: Oshawa’s 

Local 222 Old Stars, 

(Old Timers’ “A” Champs), 
Oshawa’s Tailgate 
Charlie's (Old Timers’ 
“A” Runners-up), 
Oshawa’s 

Flying Squirrels 

(Old Timers’ “B” Champs) 
and Local 199 

Barrie Volkswagon (Old 
Timers’ “B” Runners-up). 
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They Could Lose The Auto Industry 


By John Roberts, 


Zone 12 Alternate Committeeperson, 
and Education Committee Member, Tyler-GM Unit 


AC NASSER, PRESIDENT OF FORD 

Automotive Operations recently 

told supplier and auto company 

executives attending the 48th 

annual SAE (Society of American 

Engineers) Detroit section, Green- 
brier meeting this industry must change if 
it expects to survive. 

Nasser stated this generation of leaders 
could lose the U.S. auto industry unless 
they change their arrogant attitude. No, 
he wasn’t speaking to them about their 
arrogant attitude towards employees, he 
was speaking about the metrics that meas- 
ure the health of a business — the 
price/earnings (P/E) multiple and market 
capitalization. Microsoft P/E is 52. That 
means one share trades at 52 times its 
earnings per share. General Motors, Ford 
and Chrysler average nine. As you can 
see, the combined market capitalization 
of GM, Ford and Chrysler dosen’t equal 
Microsoft’s, but then again these are two 
different industries are they not. Nasser 
says one way to improve the auto indus- 
tries P/E is to work more closely with sup- 
pliers. 


CAW child Care Setvices 
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% Early Childhood Educators %* Parental Involvement 
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and Peregrine, 
Local 222 
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He is advocating for a new world 
order where suppliers come forward 
with new wild ideas. It seems to me, 
that there is something wrong with the 
picture here. Is it not up to the auto indus- 
try to come up with new wild ideas and 
for the suppliers to supply the industry? If 
Nasser is expecting suppliers to turn the 
auto industry around, they are in more 
trouble than they expect. Nasser may 
have been speaking to Americans, but 
don’t think for a minute that it won't 
affect us here in Canada. 


New Plant Manager 

As you are well aware the car plants 
have a new manager. On December 15, 
1997 Greg Deveson started his new 
assignment with his sole purpose, to take 
over from Gus Beirne without skipping a 
beat. Deveson has gone on record as to 
say, with the change in plant manage- 
ment their objectives will not change. He 
says their objectives must be to continue 
to: Focus on eliminating injuries and acci- 
dents-safety must and will be their over- 
riding priority. Beat their quality targets in 
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warranty, Initial Customer Enthusiasm 
(ICE) and JD Power. Improve the 
throughput of both plants. Beat their 
financial commitments. Secure the prod- 
uct and manage the introduction of the 
GMX 210/230. Significantly improve their 
communication process. Beat their lean 
targets. 

As you can see, the name and face may 
have changed, but the song remains the 
same, 


Coming and Going 

I would like to welcome into the 
zone, the brothers and sisters that came 
over from Plant #2. For those of you that 
were bumped, I wish you all the best. It 
was a pleasure representing you. In con- 
clusion, I would like to welcome back 
Paul Goggan, and wish Dave Broadbent 
a speedy recovery from his recent ill- 
ness. 

Until next time...take cares 
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Generated 20-25 Percent of North American Profit 


Oshawa Plants GM Cash Cows 


By Keith Lightizer 


Zone 47 Alternate Committeeperson 


FEW THINGS HAVE HAPPENED 

over the past couple of weeks 

that have been overlooked in the 

run up to elections. By the time 

this is published elections will be 
over and our new shop committee will be 
ready to focus on these issues. 

GM of Canada did not release year-end 
profit figures for last year. Instead they 
chose to hide the record profits they 
made in Canada by lumping them into the 
NOA figures. Automotive analysts believe 
that GM’s Canadian profits easily exceed- 
ed $2 billion last year. This, even after 
they sold off the North Plant and Windsor 
Trim. The majority of GM jobs in Canada 
are now in assembly. Assembly plants like 
the one we work in are cash cows for the 
corporation. A close estimate would prob- 
ably be that the three Oshawa assembly 
plants made about 20-25 percent of GM’s 
North American profit. Yet, our national 
media and national union have virtually 
ignored this amazing accomplishment. 

I am not complaining about GM mak- 
ing record profits here in Oshawa. I know 
that GM is in business to make money, 
not cars. Profits like this help to insure 
that we have jobs. What should piss off 
every member of our union is that this 
arrogant corporation is trying to hide this 
from us. They are still eliminating produc- 
tion jobs and those of us left on the line 
have to pick up the work at an ever 
increasing pace. 

If GM truly believed that we are stake- 


We are also trained to act as a confidential 
referral service for women. 


Anyone needing our support and assistance 
is asked | to call Coe or 644-43: 
pic 


holders in the business, like they keep 
telling us, then we should also expect 
to share in the profits. Not only mone- 
tarily but, we should expect to be treat- 
ed with dignity and respect. We are an 
aging workforce and a lot of us are start- 
ing to breakdown physically from the 
pace we are forced to work at. We must 
Start to stand up for ourselves and our 
rights as workers in Canada’s most prof- 
itable company. We need to stand behind 
our new shop committee, whoever they 
may be, and give them the support they 
need to win back some of these basic 
workers rights. 

According to G. Deveson, our new 
plant manager, we are now in a “Race to 
Win.” To quote our 
new boss, “...we 
can’t afford to mess 
around. We need to 
move fast in 1998. 
We must have a pas- 
sion for speed of 
execution in every- 
thing we do. Look 
at it as a continued improvement in your 
future.” 

This guy wants us to believe that we 
are in competition with the Japanese for 
our jobs. In reality it is GM that is selling 
off and eliminating our jobs. We are not 
competing with other auto manufacturers 
for our jobs. If GM wants a bigger market 
share it should drop the price of its prod- 
uct, they can certainly afford to. The fact 


Employment Equity/Women’s Advocates 


Your Employment Equity/Women’s Advocate CAW 
representatives are to assist anyone who may have a 
Human Rights complaint. 
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is that there is an over capacity of cars out 
there and GM has pretty much maxed out 
its market share at current prices. So, to 
make even more money they need to put 
the screws to their workers. 

GM says that they are concerned about 
safety but, when a problem in the plant 
arises they bully workers with discipline 
and lost wages. If you are hurt on the job 
they bully you back to work by trying to 
hold up compensation claims. They will 
lie to WCB if they think it will force you 


"GM has pretty much maxed out 
its market share at current prices. 

So, to make even more money they need 
to put the screws to their workers” 


back to work. Like anything else in the 
plant, it just has to look good on paper. 
Now instead of trying to fix a bad job they 
force job rotation on us and disregard our 
seniority rights, even though more people 
will get hurt in the long run. This practice 
has to be stopped. GM is blatantly disre- 
garding the health of its employees by 
using job rotation as a way of ignoring 
overloaded jobs. 
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By Lynn Argue-Hogarth, 


Education Committee Chairperson 


INETEEN NINETY-EIGHT WILL 
hold many opportunities for our 
membership to be educated. 
Courses being offered March 
25/April 1, 1998 are: 
1. CPR — adults only, CAW members in 
good standing 
2. Labour Law II — no prerequisite 
3. Pre-Retirement — spouses wel- 
come 
4. Time Study I, Work Standards — 
no prerequisite 
5. Human Rights II —no prerequisite 
6. EI/SUB Basics 

All meals & materials are provided by 
the Local. Registration is at 3:30 p.m.; din- 
ner is at 4 p.m.; classes from 4:30 to 8:30. 
The deadlines are Friday, March 20 and 
Friday, March 27 respectively. 

If you find you can’t attend after you’ve 
registered, please notify the Local at 723- 
1187 by the Monday prior to the course; 
failure to do results in over-expenditure 
and will lower the number of courses 
offered in future. 


Anyone who attended a seminar 
and did not receive a certificate be- 
cause of the fall mail strike, they will 
be on their way shortly. We will be 
making alternate arrangements when 
details are complete. 

The CPR certificates can be picked up 
at the Union Hail. 

When filling out your applications, 
please be sure to include your full address 
(house number, street, city and postal 


Education 
Committee 
EPORT 


code). This is to insure delivery of your 
certificate. 

Thanks from the Education Com- 
mittee: Lynn Argue Hogarth, Rick Reid, 
Craig Baumgartner, John Roberts, Rick 
Cleveland, Doug Sanders, Dean Avery. 


Course Date 


Your Name 


Address 


Name of Unit Plant Name 


1st Choice 


Name & No. of Course 


Course Application 
CL) March 25, 1998 


Q) April 1, 1998 


Your Area Shift # (if any) 
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The 1998 OFL Labour Honour Roll Scholarship 
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HE ONTARIO FEDERATION OF LABOUR IS PLEASED 
to call for applications for its 15th annual Labour 
Honour Roll Scholarship. 
The OFL will award two scholarships worth $2,000 
each to a member or the child of a member of a local 
union affiliated to the OFL. The scholarships are awarded in 
honour of distinguished trade union activists selected by rep- 
resentatives of the OFL Youth Caucus. 

The scholarship recipients must be entering, in 1998, the 
first year of a full-time course of study leading-to a diploma, cer- 
tificate or degree from any publicly recognized college or uni- 
versity. 

The criteria for selection of the scholarship winners are the 
following: 

1. Evidence of superior scholastic ability (a complete tran- 
script of high school marks must be submitted with the 
applicaiion.} 

2. A brief resume outlining non-academic interests and activi- 
ties, such as community or political involvement as well as 
goals for the future. 

3. Evidence of understanding of the role and significance of 
the Canadian labour movement. 

In order to satisfy point G) above, applicants will be required 
to submit an essay of not more than 1,000 words. Applicants 
must: “Write about a strike, protest, or political action involving 
labour in your community in the last five years. By clearly iden- 
tifying the issues, discuss the effects the event had on your 
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community. (Please note: Excluding your parents, do at least 
two interviews with participants in the actions).” 

The deadline for receipt of applications is April 30, 1998. 
Application forms are available at the front desk at the CAW 
Local 222 Union Hall, 1425 Phillip Murray Ave., Oshawa. The 
winner will be announced by June 12, 1998. The OFL is very 
proud to assist its Union colleagues, and is pleased to be able 
to offer some financial assistance to its members and their chil- 
dren. 


and anions courses. Some of our programs 
are shift oriented. This is an exceptional oppor- 
tunity to upgrade your skilis and education. 


For more details, please contact Brian Morrison 
at the EDGE office at 644-4918. 
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Let The Playoffs Begin 


By Ron Gay 


T THE TIME OF WRITING THIS ARTICLE OUR REGU- 
lar season will be over, with Millwork winning first 


Truck-Car 


place. I] hear the other teams were out-coached. A 
“well done” to player-coach Ralph McQuaid. Top Hockey 
point getter for the season was Dan Bertrand of the EPORT 


Flying Squirrels, Dan has won the scoring championship five 
years in a row. A secret meeting was held and it was agreed that 
Dan will have to play in net next year. Jim Buechler of Canada 


Trust and Brent Barkwell of the Flying Squirrels are the best Top Ten Point Getters 
defence point getters with 212 points each. G A T 
Player of the month goes to goalie Vic McCullough of Millwork Dan Bertrand 19 17 36 
with some outstanding saves to clinch first place. Derek Parsons 13 17 30 
Our playoffs should be over by the time you get your Al Collins 13 16 29 
Osbaworker so it will be time to put away your blades and get Larry Bryan 16 10 26 
our your golf clubs or fishing gear. I think it would be a good idea Ralph McQuaid = 12 12 24 
that some of you number your hockey gear before you put it Gord Moore 12 11 23 
away, as late last year some of you at our first game in October Jim Rogers 12 10 22 
forgot what equipment to put on first. Gary Chisholm 11 1] 22 
Part of the above was wired to me by ace reporter Eric Morgan Lane 10 11 21 
“Seadog” Smith. Gary Beedham 8 13 21 
Below are stats by Dan Bertrand with a final update on the reg- 
ular season, Goaltenders 
Al Aylsworth Canada Trust Avg. 3.00 
Team G W L T GF GA Total Vic McCullough Millwork Avg. 3.66 
Millwork 18 11 6 1 72 66 23 Archie Graham Flying Squirrels Avg. 3.77 
Canada Trust 18 11 7 0 71 54 22 Tom Haraj Dines Avg. 4.16 
Flying Squirrels 18 8 2] | 63 68 #17 
Dines 18 5 13 0 5375 10 Until next issue, see you on the ice. % 


& 
inals 
CAW Shift #2 
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Best Two Of Three Playofti F 
Begin March 10 


By Dave Hutcheson 


HE PLAY-OFFS STARTED ON FEBRUARY 10 WITH Top Ten Scorers 

Gino’s Sports taking on Bond Optical and Sports G <A_ PTS 
Station meeting Mickey Finns. Both series are resem- — Daryl Brown M.F. eee} 
bling the regular season as each is deadlocked at a Garry DeFrance__—&B.O.. 10 13 23 
game apiece with the third and deciding game being Butch Heroux M.F. 14 Sie 2 


played on March 3. The two winners will play a best two out ~—‘ Terry Roy MF. 8 li 19 
of three starting March 5, as will the two consolation teams. Brad Reeves 5.8. 11 7 18 
The finals will go on March 10 and 12 if necessary at 12:15pm Shawn Dale S.S. 9 9 18 
and 1:15 pm at Ice Sports. Good luck to all and see yououton Mike Munce B.O. 3 14 17 
the ice! a Graham Hoy B.O. 8 8 16 
Rob Boguard G.S. 6 10 16 
CAW Shift #2 Final Standings Steve Skene 8.8. 6 10 16 
GP W L T GF GA PTS Tom Dwyer GS. s) 1) 
Gino’s Sports 18 11 6 1 54 56 23 Goalies GAA 
Sports Station 18 8 8 2 52 54 18 Doug Wiersma 2.89 
Mickey Finns 18 7 9 2 59 52 16 Dave Hutcheson 2.94 
Bond Optical 18 6 9 3 51 53 15 Wade Chernick 3.00 
Wayne McGuigong 
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CAW Golf Membership Sign-Up 


By Chris Attersley 


ELL, IT’S HARD TO BELIEVE IT’S THAT TIME OF YEAR 
again. That’s right fellow duffers, the beginning of 
the golf season is almost here! 
The CAW Golf League sign-up will be held on 
Saturday, March 28 at 12:00 noon to 4:00 p.m. at the It also includes five league tournaments with cash prizes in 
CAW Union Hall on 1425 Phillip Murray Avenue, Oshawa. All Local —_ each, match play, and our annual banquet and dance at the end 
222 CAW male and female members being (GM, Units of Local 222 of the season. 


and including retirees) are entitled to join. We are, however Your league executive for the 1998 golf season is as follows: 
restricted to 150 members, so memberships are issued on a first- President Marcel Martin 728-0360 

come basis! The cost of the league membership remains at $60 for —- Vice President Dan Tureski 433-2141 

the year. This entitles you to play 20 rounds of golf at Kedron Dells — Secretary Treasurer Dave Hutcheson 725-0433 

Golf Course. The first two rounds are at $20 and the remaining 18 Handicap Chairperson —_ Len LeLievre 436-3457 
rounds are at the reduced rate of $16.50 Monday to Thursday. Ifyou League Reporter Chris Attersley 725-8807 

wish to play another 18 holes or less, it will only cost you $5.00! League Captain Wayne Brine 434-3633 We 


Extended Family - 
Photographs of the 


GM Scarborough Van Plant 
Hi there, 

Iam having an exhibition of the above 
mentioned show at Ryerson University, 
in Jorgenson Hall, in the Olive Baker 
Lounge in March. It will be up for one 
week, from Sunday, March 8 to Saturday, 
March 14, and is sponsored by The 
Ryerson Union Fair. The opening is on 
March 8 at 1:00 to 4:00 p.m.. 

Jorgenson Hall is just East of Yonge 
and Gerrard. There is a parking arcade 
just North of Dundas and Victoria, very 
near to Jorgenson Hail. 

All are welcome, please bring this to 
the attention of anyone who is interested 
in the former Van Plant, I would love for 
this to be a reunion. 

The URL below is for my new website, 
the opening page links to a map of the 
area around the campus and the campus 
itself. 

http://www.motorgrass.com/ 
gayle/extendedfamily.html 

Yours, Gayle Hurmuses 

PS. This may be the last time this work 
is exhibited in its entirety in the 
region. 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


\, OSH 


Lorne Hurren: North Plant Medical Centre: Larry Kirtley 
579-5497/In-Plant 644-7488 pager 435-3356 644-5146 905-579-3445 or 644-3724 
Doug Cameron: South Plant Medical Centre: Matt Ryan 
725-1668/In-Plant 644-3723 644-6093 433-7679/in-Plant 644-5967 


Truck Plant Medical Centre: 644-7080 
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Truck Plant Ten Pin Tid Bits 
“Other Team” Prevails After A Close Contest 


By Carl Kemp 


INCE MY LAST REPORT, WE HAD 

a real dog fight on position day to 

determine the second section 

winners. “Armies Army” and “Har- 

old, Darlene, John, Deb, Mike’ 
were tied, going into the day’s contest. 
After two games, they were still tied, but 
“Arnies Army” were leading with a two- 
game higher pin-fall. This meant the 
“other team” had to win to take home all 
the marbles. They did exactly that, defeat- 
ing “Arnies Army” in the last game. 

Congratulations go to Harold Howe, 
Darlene Exon, John Cunningham, Debbie 
(Sutcliffe) Killens & Mike Bested. Do you 
clowns know how hard it is to fit your 24 
letter team name on a single line of How- 
att’s computer? 

This year we’ve witnessed a whole 
bunch of great single game scores, as well 
as super triples! A 600 triple used to be 
for a chosen few, but that’s not the case 
this season. 

Just a few weeks ago, our teammate, 
John Mitchell rolied a 624 triple, good for 


800 Club 
Kevin Risebrough 847 
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Dan McLean 710 
Bryan McCarthy 704 


fourth best for the day. Can you believe 
that? Here was Mike Bested with a 637, 
Val Roberto with 638, and who else but 
our top bowler, Lou Selmeci, burning up 
the lanes with a league-leading 667! 

Even though I try my best to upset peo- 
ples rhythm, especially when they're tak- 
ing a crack at the lonely five pin, it would 
appear that I’m not affecting most bow- 
lers that much anymore. Just take a look 
at the following scores to date: Mens’ 
high single scratch at 627 (Kevin Ritz), 
followed by “Buck” Thompson's 258, 
Vonn Ghersini’s 257 and Mike Bested’s 
256. Lou Selmeci heads up the Mens’ high 
triple with that glorious 667, while Mike 
Bested comes in at 651, Gene Dineen at 
645 and Arnie Ritz at 640. 

The Ladies’ high single leader is Ruth 
Petryshyn with a 224. Debbie Killens is 
right on her heels, recording a 223, Joann 
Bayford’s 214 and Sharon French’s 213 
round out the top four 

When it comes to the Ladies’ high 
triple, Debbie Killens heads the pack with 


CAW 5 Pin Bowling 
January 16th - February 6th 


Henry Chizen 664 
Marilyn Gibson 662 


Sherry Gervais 838 Sherry Gervais 661 Louis Gervais 643 
Steve Pollock 820 650 Club Lynda Holla 661 Heather Reuter 643 
Bernie Schaeffer 800 Harry Langkraer 685,664,653 Bryan McCarthy 660 Cathy Martin 641 

Bernie Schaeffer 699,669 Don Brown 656 Val Henderson 640 
750 Club Tim Walton 694,655 George Lee 655 Gary Davies 637 
Steve Pollock 756,750 Dave Farmer 690,662 Fred Thompson 655 Darcy Chapman 635 
Gary Henderson 778 Les MacDonald 688,681 Dave Ricketts 652 Rick Mitchell 631 
Louis Gervais 764 Robert Revoy 686,678 Peter Stirpe 652 Al Masterson 630 
Keith Hughes 759 Cathy Martin 676,654 Louis Gervais 650 Peter Stirpe 629 
Marilyn Gibson 756 Phyllis Munroe 660,655 Diane Maybee 650 Steve Warren 626 
Peter Stirpe 755 Terri Derry 659,658 Mike Power 625 
John Serrurier 750 Gary Henderson 697 600 Club Dave Singular 625 

George Fisher 695 George Fisher 641,640,637 Phyllis Munroe 623 
700 Club Gary Davies 693 Tim Ashbridge 644,643 Noel Ricketts 623 
Glenn Mclvor 730,710,700 Peter Derry 693 Ken Couvier 644,640 Joanne Lintlop 622 
Rick Mitchell 741,703 Randy Maybee 693 Dave Murray 644,610 Peter Derry 620 
Gary Henderson 727,708 Gerry Daigle 691 Maxine Brown 643,602 Nicole Pilon 620 
Moe Bryan 706,700 Norma Harrison 688 Tom Byrne 642,618 Dave Ricketts 620 
Fred Thompson 749 Heather Reuter 687 Keith Hughes 641,611 Diana Scattergood 619 
Tim Walton 745 Don Revoy 681 Moe Bryan 639,620 Kevin Risebrough 614 
Robert Revoy 735 Dave Singular 680 Robert Marshall 638,606 George Charland 612 
Robert Marshall 734 Doug Hodgson 678 Paul Derry 637,630 Ken Ellis 612 
Dave Murray 734 Dave Schaeffer 678 Rick Marshall 636,607 Ted Smith 610 
Bernie Schaeffer 730 Earl Marshall 677 Norma Harrison 632,607 Diane Maybee 609 
Val Henderson 728 Dan Mclean 677 Don Brown 631,629 Dave Farmer 608 
Maxine Brown 726 Diana Scattergood 677 Dan McLean 629,605 John Harper 608 
Gary Davies 720 Ken Shobbrook 674 Ron Murray 616,614 Doug Hodgson 608 
Dave Farmer 718 Maxine Brown 672 Jim Meikle 618,600 Randy Maybee 604 
Peter Stirpe 714 Ken Couvier 667 Ron Jones 615,613 John Serrurier 601 
Noel Ricketts 713 Ron McQuade 665 Don Revoy 605,600 Kevin Woodward 601 
Les MacDonald 712 Tim Ashbridge 664 Tim Walton 649 
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a 589. Ruth Petryshyn’s 534 is good for 
second place, followed by a 525 and 517 
for Sharon French and Darlene Exon, res- 
pectively! 

By the time you read this article, we'll 
likely have our second two-shift no-tap 
tournament completed. Shift #2 has a 
score to settle with us haven't they, espe- 
cially after the thrashing we gave them 
last time, right? 

No sweat! We're ready and rarin’ to 
knock’em down another peg or two once 
again! 

It seems to be a heck of a long time 
since anyone’s missed three five pins, al- 
though the “Old Lad’s” memory isn’t what 
it used to be. I'd hate to think I forgot to 
put someone’s name “in lights,” especially 
now that it’s in the Oshaworker! 

Until next time, happy bowling and 
watch out for those missed five pins! 


Harry Langkraer 647 
Mona Leonard 646 


Free Trade, The Auto Pact, And Bill C-11 


by Steve Bullock, 


Recording Secretary, Political Education Committee 
and Durham Regional Council Delegate, CAW Local 222 


ANADA ALREADY HAS THE 

highest level of foreign owner- 

ship of any industrial country in 

the world. We also have the most 

liberal car market with the most 
competitive, productive and a cost-effec- 
tive workforce reflected in the price, 
selection and quality of the vehicles we 
build. 

The sad part is that $35 billion flows 
out of Canada in profits and interest each 
year, roughly $4 million/hour, this equals 
the national debt. 

Any social program that may reduce 
the control of profit of American corpora- 
tions such as medicare, child care, drug 
and dental plans can be challenged under 
the free trade agreement as subsidies or 
unfair trade practices. This could be made 
worse in April 1998 when the Liberals 


by Rick Cleveland, 


signee country who wishes to 

start, develop, or run an enter- 

prise (investment), or to pro- 

vide advice or technical serv- 
ices to it, must be allowed entry into 
Canada, provided that they have or are 
in the process of committing substantial 
amounts of capital. 

Furthermore, we must allow entry to 
anyone designated by the investor to fill 
these jobs. The spouses of these people 
will also be provided entry into Canada 
with the added provision that they must 
be allowed to work here. 

Canadians cannot deny entry 


hanni cod F T 
because of Labour Market or any other 


Economic reason. We cannot imple- 
ment numerical restrictions in National 
law, regulation, or procedure. 

Canadians cannot insist on Canadian 
Content for senior management posi- 
tions or Boards of Directors. 

This may sound unimposing at first 
glance, but, what if the intentions of an 
investor is not to develop the investment 
in Canada. An investor will have the right 
to come into Canada, buy a company, 


DRLC Delegate & Education Committee Member 
eee esi. he SRS Z 


rubber stamps the MAI. The MAI 
(Multilateral Agreement on Invest- 
ment), would in effect challenge 
Canadian sovereignty of our social pro- 
grams, employment levels, profits, taxes 
and investment; therefore having no 
effective government to keep or imple- 
ment programs which Canadians have 
fought for nor continue to fight for. This 
means a “level paying field” for the multi- 
national corporations and the 29 coun- 
tries of the OECD. 

The Free Trade Agreement has cost 
Canada 1.4 million jobs in the first three 
years including 500,000 manufacturing 
jobs, (25 percent of the entire manufac- 
turing sector). The US only lost six per- 
cent of its manufacturing bases. 

Are we to trust the past record of 
Mulroney or Chrétien of their “past prac- 


MAI, MAI-Bye, Bye To Our Jobs 


and move it to Taiwan or Indonesia 
or some other bloody place! Even if 
they did decide to stay here, after a 
round of restructuring, they would- 
n't even have to use Canadians to fill 
many jobs, for example as environmen- 
tal consultants. How someone from a dif- 
ferent country could make valid conclu- 
sions on our part of the world is unlikely 
at best. How about technical services? 
Skilled Trades is a technical service. 
When a Corporation applies new tech- 
nology it will not have to use Canadian 
Skilled Trades people to maintain that 
technology. With the present attack on 
our own Skilled Trades people, I think 
we can see where GM will gn with this 
There are no provisions for incentives to 
training or employment of Canadians in 
the MAI. The MAI will also have a nega- 
tive effect on our Universities and other 
higher educational institutions. There 
will be far less demand for Canadians 
with a higher education. 

The spouses of these investors etc. 
will be virtually guaranteed a job in our 
already shell-shocked Labour Market. 
Can Canadians afford more Non-Cana- 
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tice” on the NAFTA as they want us to for 
the MAI? Bill C-11 came into effect January 
1, 1998, when the tariff on finished vehi- 
cle imports declined to 6.7 percent from 
7.3 percent. This was previously agreed to 
in GATT (General Agreement on Tariffs 
and Trade). The government ignored the 
CAW and the Big Three in reinstating the 
2.5 percent tariff on import parts and 
keeping the 7.3 percent tariff on finished 
imported vehicles, while being lobbied 
intensively by the Japanese. 

Why are we lowering our trade barriers 
in Canada when the Japanese charge their 
car buyers three to four times the cost we 

Continued on page thirty-one 
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dians in positions of power and influ- 
ence? 

With the signing of this Agreement, 
our Unemployment Rate will rise dra- 
matically. The last thing we will need is 
some investor moving companies Out 
of Canada. As Canadians we will not be 
able to affect this issue at all! 

If Canada ever gets the will to develop 
and run a National Economic Plan, this 
agreement will take away most of what 
we consider reliable tools for Canadians 
to use members of Senior Management 
and Boards of Directors. Could we possi- 
bly trust the will of non-Canadians to 
work for the best interest of Canadians, 
even under Government Direction! 

This Agreement is an attack on every 
sort of Job in Canadian Society! From cor- 
porate bigwig to, especially, you and I. 

Call your MP. Tell them Not to sign 
this Travesty. Maybe we won't have to 
say: 

Bye, Bye to our Jobs. % 
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Free Trade, The Auto Pact, And Bill C-11 


Political Education Committee Report — Continued from page 30 


pay for a Lumina, Monte Carlo, Regal, 
Century or our trucks to their citizens? A 
quote taken from Business Week sums 
up taking Tariffs of offshore parts and 
finished vehicles: “every domestic auto 
is better than any other import because 
it contains features you can’t get on any 
import: schools, crime prevention, 
roads, bridges, defence, health care, 
social security etc.” 

The amount of investment directly 
attributed to the Big Three vs. the 
Japanese base companies are six times the 
investment and account for 15 times the 
number of direct jobs and 30 times the 
auto supplier jobs. Another astonishing 
fact is that because of the financial crisis 
in Asia government officials there have 
said they want to “export their unem- 
ployment,” overseas; I guess this means 
car dumping and the closing of plants 
here and in the U.S. at the expense of the 
Big Three and their employees. 


Campaigning In The Plant 


by Larry O’Connor, 


Political Education Committee Member 


HIS NOT A COLUMN ABOUT THE 
elections in the plant. I certainly, 


read all the leaflets brought into 

the plant by the candidates, hav- 

ing been one myself many times. 

These articles are informative, sometimes 
entertaining and pientiful right now. 

The campaign, I would like to address 

is the one being called Campaign 1999, 

better known as the 25 and out pension. I 

have watched two very non-political 


Drs. Peter Jost & Dean Bennett 
Optometrists 


Family Vision Care 
Glasses and Contact Lenses Dispensed 


Evening and Saturday Appointments 
VISA, MasterCard, Debit 
Vision Care Plans Accepted 


435-8262 


Prestonvale Road & Highway 2 in Courtice 
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I can’t understand Oshawa Plant 
Manager Greg Deveson stating that we 
need to find savings of $5,000/vehicle to 
remain competitive when Oshawa Plants 
are either number one (or very close to 
number one), in all of North America in 
price, quality, continuous improvement 
(job cutting), jowest man/hours/vehicle 
and our $12/hour (at least) cost advantage 
over American workers. GM made a 
record $6.7 billion profit, an increase of 
34 percent last year. Could it be that GM 
is too embarrassed to release what GM 
Canada made because we probably 
account for one third of GM’s North 
American profit with 10 percent of their 
workforce? Do you think that the removal 
of tariffs on offshore finished vehicles is a 
done deal? Or is the financial crisis in Asia 
part of the IMF and MAI agreement on 
bailouts of Asian economies part of the 
“level playing field,” we constantly hear of 
in globalization lingo? 


members in A-chassis, take an idea and 
turn it into a plant wide campaign. It 
all started at lunch hour as a bunch of 
tired autoworkers complained about the 
increasingly difficult work load and with 
no hope of a better job down the road. 
They reminisced that 10 or 15 years ago 
the company had many less physically 
demanding jobs they could hope to move 
on to as their seniority grew. 

Only one person in the lunch room 
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The Liberal government removed tar- 
iffs on parts entering Canada by Order of 
Council, lumping it with antiques and 
antiquities, (essentially hiding it in legis- 
lation). Honda and Toyota only employ 
three percent of the people working in 
assembly and parts manufacturing in 
Canada. The Canadian auto industry sup- 
plies 12 percent of the manufacturing 
GDP in Canada and 500,000 jobs. 

Our trade surplus with the US and 
Mexico amounts to $10.5 billion while 
we run deficits with Japan in the 
amount of $2.7 billion, Germany $550 
million, and Korea $200 million. 

If we care about our jobs and our 
future here in all of the Big Three auto 
assemblies, feeder plants or any auto 
related manufacturing jobs; including 
our communities we will write, petition 
and phone our MPP’s, MP’s and all elect- 
ed people in municipal governments. # 
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that day was under 40 years old and most 
had 12 to 19 years under their belt. Their 
list of battle scars seemed bottomless; 
back problems, knee difficulties, tennis 
elbow, carpal tunnel, strained neck mus- 
cles. The usual lunchroom talk, “Where 
was Elmer?.” “He’s off on Workers Comp. 
Carpal Tunnel... Both hands.” “They 

Continued on page thirty-two 


CAW CO-OPERATING LAWYERS 


In 


COBOURG anc PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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operate next week on his other hand.” “I 
had my right hand fixed 10 years ago” 
“Did you hear about the U.R. that got the 
blue slip in the next group?” “Yeah, he 
cut his hand doing a repair and never had 
Kevlar gloves on.” “We had another guy 
come through the group on a job 
search.” “Good luck, the company just 
eliminated another four jobs in our group 
last week.” 

We have all heard these type of lunch 
room discussions, but today was different 
because one solution was talked about. “I 
wish, I could get out of here after 25 
years.” All of a sudden there was light at 
the end of the tunnel. One guy from Scar- 
borough said “I could go in three years.” 
“GM could actually hire some young peo- 
ple to take over some of the more physi- 
cally demanding jobs.” 

Imagine, if GM put $42,500 into an 
RRSP in your name today and when you 
retired it was there with interest. If you 
had 15 years today, you probably could 
retire with 25 years service. Call it a sign- 
ing bonus, for the workers on the floor it 
will provide some Hope. Hope for a bet- 


New 1998 Chevy Tracker 


4 x 4 Convertible 


C3 Zim 


ONE 
LOCATION 
ONLY 


Freight $525, admin. fee, taxes and license extra. Some mileage conditions apply. Details in store. 0.A.C. 
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ter job sooner. Hope for a retirement 
without the aid of back braces, wrist 
supports and pain killers. No more wait- 
ing until you finally got your name on a 
company list that says you can retire 
after next March. That plan kept some 
people here until they had well over 30 
years. 

The next time you see a leaflet in your 


work area talking about a 25 and out 
stacked pension plan; remember how this 
type of idea starts with us the member- 
ship. A couple of autoworkers looking for 
a solution hoping to get their solution to 
the bargaining table in 1999, for discus- 
sion. 

Well, done Greg and Mark! Sign me up 
for Campaign 1999. % 


Employee Counselling Program 


Located in the former GenAuto Building 
at Wentworth Street east of Park Road, 
Union Counsellors work in confidence 
to assist you and your family to solve any type of problem. 
This program is available 
to spouses and retirees. 


Your Union Counsellors 


Brian Wilson 
644-4282 


john Taylor 
644-4283 


CELL, 


1.6L 16 Valve Engine « Sporty 5-Speed Overdrive 
Air conditioning * Automatic Locking Hubs 


Skid Plates * Power Steering © Air Bags 


@ 


= t 
< to Don Howson, 


Fag) No dealers 


AM/FM Stereo Cassette « 15” Aluminum Wheels 
24-Hour Roadside Assistance 


ZERO 
DOWN 


36-month Smartlease 


*220 


GM Employee Price 


Lease Bonus Ne Charge 6-Pack Pioneer C.D. 
No Long Term Commitment! 


No Obligation To Buy! 


IDON)HOWSON) 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont M2J 1W6 


416-491-2000 © mee 


Outside Toronto Cail Toll-Free 
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An Open Letter to Greg Deveson, Car Plant Manager 


N TUESDAY FEBRUARY 3, 1998 
you put forth a letter to the 
employees of General Motors 
that was outlining your strategies 
for 1998. I find this very strange 
as to why you would wait until we are over 
five weeks into the new year. Don’t you 
think that you should have done this the 
first week of January, instead of waiting 
until the Shop Committee elections have 
been announced and dealt with the present 
Shop Committee on these issues instead of 
dropping this on the newly elected one. 
You refer to each worker as a stakeholder 
in the business, then don’t you think that 
we should have some say as to the changes 
that are taking place in all of the plants 
presently. Instead you chose to dictate to 
each employee through your shop floor 
supervisors and production managers. 

First of all you complain about our com- 
petitors the Japanese and Asian automakers 
about the market share that they are taking 
away because they can sell their cars 
cheaper than General Motors. Well first you 
had a better look at their profits for the last 
45 years and compare them to General 


All you 


have to lose 


is your 
landiord!! 
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The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor 
or the Editorial Board or Local 
222 CAW. Every month the 
Oshaworker receives many in- 
teresting letters which we'd like 
to print — but can’t. Please sign 
your letters to tbe Editor and 
include your printed name, ad- 
dress and phone number. 


Motors, who for the last 3-4 years have 
announced record profits. This year alone 
$6.9 billion in North America. (Canadian 
profits for the first time in 25 years will not 
be announced, could this be that they are 
too high and would make the rest of the 
company look bad south of the border). 
Maybe you should go back to the share- 
holders and explain that lower profits mean 
lower priced cars and trucks and this would 
make General Motors more competitive and 
retain more market share if not increase 
market share. Also we know that the feder- 


EXCLUSIVE AGENT: Terry J. Mantle 
Associate Broker - Re/Max 
Cornerstone Realty Ltd. 
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*How do you mae if you’re getting a good deal on a new home — unless 
you visit Woodland Homes. 

«Inquire about our 2nd Courtice site featuring bungalows & backsplits. 

*Tell your family, friends and co-workers about this Tatts time special. 


9434-7677 
COURTICE MILLS 


Letters 
To The 
DITOR 


Dan KEWL 
Oshaworker Editor 


al government is considering dropping tar- 
iffs on imported cars and trucks. One would 
think that the largest and richest corpora- 
tion in the world would have some pull 
with the federal government and use it to 
protect the tariffs that are now in place, as it 
was your corporate dollars that were donat- 
ed to them to get them elected to the posi- 
tions that they now hold. 


Plan To Win 
You outline your plan to win as being 
Continued on page thirty-four 
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An Open Letter To Greg Deveson, Car Plant Manager 


Letters To The Editor — Continued from page 33 
executed faster than your competition. I have to wonder if this 
really means increasing the line speed so workers work faster and 
harder. 

You state that we will win the market over by continuing to 
improve on our safety, and instead when there is a safety prob- 
lem you call it a labour dispute. Even when the government safe- 
ty inspector finds the company at fault you have the nerve to 
dock your workers .8 of an hour’s wages because you sent them 
home when they were prepared to work and build the products 
that are required for that shift in a safe workplace. Next you talk 
about quality, well there isn’t one employee out on the shop 
floor that isn’t prepared to build a quality product if they’re only 
given proper tools and quality parts. So maybe you had better 
focus your quality thoughts towards your vendors. As each 
employee knows that quality means future product allocation to 
our plants. Remember we can only use what we're given. 

Being to work on time everyday. Well unfortunately the 
weather in this country doesn’t always cooperate with your cor- 
porate agenda. Sometimes it snows in the middle of the night 
when we are all sleeping. Again I suggest that the company use 
their pull with the government and see if they can have the roads 
leading to General Motors cleared before 6 am so workers can get 
to work on time in a safe manner as we all know that snow cov- 
ered roads can’t be travelled on at normal speeds, one must slow 
down and travel at a safe speed to even make it into work. 

Work smarter by managing better is a good point. During the 
past few years I have not seen a reduction in management. Maybe 
you could reduce the number of floor supervisors, business man- 
agers and plant supervisors in our plants today. This would save 
the company millions of dollars as it seems their only function is 
to hand out discipline and pay cheques on Friday. Let the work- 
ers work and the plants will run on very little supervision. 

Saving on supplies and energy are valid points and should be 
addressed as this would lead to more profits for the company and 


An Unequivocal Success 


Dear Editor: 
ECENTLY I WAS AFFORDED THE OPPORTUNITY 
tO participate in the Local CAW Hockey Tour- 
nament in Oshawa. This is just a little note to say 
thanks to the many people who volunteered to 
make this event another unequivocal success. 

Although I had attended many of these tournaments in 
past years to watch the excellent brand of hockey that it 
exhibited, it was only this year that | experienced the enjoy- 
ment of playing. For this, 1 thank Eric, Ron, John, Clarence, 
and the “Car-Truck Plant Hockey League” team reps for 
selecting me. 

This tournament would not be a success without the 
many hours that are put in by tireless volunteers. The Social 
Committee, the Bobby Orr lounge staff, the referees, time- 
keepers, and so many more behind the scene folks who 
work endless hours to put on a great show. 

Thanks to all of you! 

Congratulations go out to all the winners, especially our 
“Oldtimers Team”, and to those who didn’t win (you're def- 
initely not losers!), better luck next year. 

Thanks 
Ted Boivin’ 


help lower the price of the cars and trucks so you could be more 
competitive against the rest of the auto makers. 

A 55 minute work hour every hour is ridiculous. As you might 
not know the average age on the shop floor is in the early forties 
and with fifteen years of service. It doesn’t take a rocket scientist 
to figure out that the human body can’t take this kind of beating 
without proper rest, so I suggest to you for one day only to stand 
for 55 minutes out of each hour for 8 hours with your hands over 
your head. Get back to me when you've done this and you will 
know what the workers on the shop floor are doing in the plants 
on a daily basis. 

Reducing scrap and rework costs to improve through put, this 
falls back to your vendors and the poor quality of parts that they 
send you each and every day. So you had better get back to them 
instead of putting the blame on the production workers all the 
time. 

In closing, you’re right we can’t afford to mess around any 
longer. So get your head out of the clouds and think up a new 
game plan because the one you are trying to implement is going 
to destroy the morale of every employee if it isn’t already 
destroyed. The path you're on only leads to a dead end. 
Remember we are all people with ideas and communication with 
us can only lead to a better work place for all. Because with out 
us there isn’t you. 

Peter Johnston 

Assembly Employee A Chassis, Night shift 2 

Zone 31 Alternate Committeeperson# 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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FOR SALE 


Trailer hitch, used once with insert $150, 
kerosene heater 4125. Call: 905-432-1018 


1985 Chrysler New Yorker, 4 dr automatic 
$700 obo, Florida car body in excellent con- 
dition, motor needs work. Call: 905-721- 
0831 


Double stainless steel sink, 26" color TV, 
Panasonic, humidifier, floor model set of 
bunk beds & mattress, solid maple, heater 
for waterbed. Call: 705-277-3083 


Sony 27" Trinitron TV with picture in picture, 
stereo sound, includes stand, excellent con- 
dition $450. Call: 905-433-0393 


Two box liners & 2 exiang tonneau covers 
for Chev or GMC short box step side, used 
6 mnths $350 each set. Call: 905-725-2885 
White crib & mattress, high chair, various 
children's toys, child's booster seat, new- 
born car seat, child's car seat, excellent 
condition. Calt: 905-571-6716 


Whitfield Pellet stove (Advantage III model), 
3 tons of pellets burnt since new, good con- 
dition, asking $1600. Call: 905-434-8111 


Microwave $60 1 cu ft, desk $50, manual 
typewriter $25, 2 sewing machines, 1 with 
cabinet needs adjustment $10 each, food 
processor. Call: 905-723-6983 


Heavy duty engine stand with steel castors 
& fully adjustable $90. Call: 905-434-8384 


Wedding dress, veil & beaded headband, 
simple but elegant, sleeves/bodice are net, 
collar/cuffs are embroidered, size 17, ask- 
ing $325, Call: 905-355-3320 


1988 Yamaha Exciter, well maintained, lig- 
uid heated, grips & thumb, asking $2000 
obo, Calt: 705-277-2431 


Antique school desk, flip up top & drawer 
$40, Realistic Concertmate organ, 100 
sounds $25, Talking Whiz Kid computer, 2 
programs $30, hot tub spa, seats 7, excel- 
lent condition $2500. Call: 905-668-8666 


Keyboard stand & adjustable bench, brand 
new condition. Call: 905-433-0967 


1993 Polaris Indy Trail Delux 440, 2 up 
seat, reverse, warmers, low miles, tune up 
every year, paper to show. Call: 705-277- 
2234 


1992 700 Wildcat snowmobile in good 
shape, asking $3500 obo. Call: 905-576- 
2445 


River front lot Bancroft, cherry coffee & end 
tables, bevelled glass tops, excellent condi- 
tion $800, chesterfield & loveseat, ivory, 
excellent condition $900 obo. Call: 705- 
754-9379 
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Ladies 2 piece Choko Trailbreaker snow- 
mobile suit, size small fits medium, worn 
twice $220, raccoon fur coat, size 6 $1400 
new will sell for $800. Call: 905-723-1058 


1970 Chevelle, complete restoration 383 
Stroker motor, 400 trany shift kit, 5,000 
miles on complete car, spent over $20,000 
appraised $22,000 asking $13,000, must be 
seen. Call: 905-576-4384 

Sewing machine “Singer”, used only a few 


times with cabinet $250 obo. Call: 905-436- 
1339 


Toshiba microwave oven $50, cabinet 7’ 
high x 26” wide $60, beer & wine kit, lot's of 
extra’s $99. Call: 705-786-3491 

16’ fiberglass canoe, excellent condition 
$425, IBM 286 PS/1 color monitor, 
Panasonic printer, Microsoft, lotus, soft- 
ware, excellent condition $325. Call: 705- 
277-2428 

10” Delta compound miter saw, bought new 
Nov 26/97 for $350 will sell for $250, used 
very little. Call: 705-324-9861 

VW Dune buggy $500, 87’ Honda CRX 
$1000 as is, car audio box $500, Punch 45 
amp $150, Alpine V-12 amp $250, 12” pile 
sub free-air $150, 15” MTX free-air new 
$150. Call: 905-987-9868 

94’ Polaris Indy Storm, excellent condition 
$4900, 90' 650 Wildcat $2400 as is or 
$2800 winew track, 84’ 18ff Panther 488 
Merce boat $6500 obo, 85' GMC 1/2 ton, 
new paint $2900 as is obo. Call: 905-987- 
9868 


Harrowsmith fireplace insert, 7 piece dining 
suite made by Krug $1700, student desk. 
Call: 905-728-6171 


307 engine rebuilt, brand new transmission, 
both in excellent condition, best offer. Call: 
905-721-0132 


OSHAWORKER 


Deadline 
for the April issue 
is Friday, 
March 13 
at 4:00 


Elegant dining room suite, large oval table with 
2 pcs, leaves, 6 chairs, hutch & buffet $1100, 
best offer, black woodstove $125. Call: 905- 
728-3904 


650 volt a/c, used very little, best offer takes it. 
Call: 905-668-4053 


Tandy 1000 computer from Radio Shack, 14” 
monitor & printer included. Call: 905-571-7557 
shift #1 


1981 Oldsmobile Delta 88 $1100 certified 
$800 as is, heavy duty truck box trailer $200, 
1987 GMC truck $4500 certified, large airtight 
woodstove $250, Call: 705-786-3607 


1995 Astro Ext. van, 4.3 litre, auto, pAv, pA, tilt 
steering, air, 60,000 km, cruise $16,000, cur- 
rently leased available April 25/1998. Call: 
905-355-2671 


Like new Fisher 1280X underwater metal 
detector $600, shark waterscoop for metal 
detecting $75, hockey cards many rookies. 
Call: 905-983-1074 


Building lot, approx 3/4 acre with mature trees, 
1 km north of Bethany on paved road, asking 


$37,000 negotiable. Call: 705-277-2045 

1.6 acre building tot, Napanee deeded, access 
to river, hydro, survey $29,900, Hooked on 
Phonics $250. Call: 905-725-5329 

Windows with screens, twin beds with mat- 
tress. Call: 905-576-8320 


1986 Toyota Corolla GTS, new tires, rotors & 
exhaust, new engine 3 yrs ago, 100,000 kms, 
5 spd standard, needs little to certify, as is. 
Call: 905-342-9981 


Oak roll-op desk with marble top $1850, limit- 
ed edition pnnts, Bateman, Townsend & more, 
2 piece leather snowsuit, best offer. Call: 905- 
728-0684 


Dominion piano, asking $1200 with stool, 
antique, excellent condition. Call: 905-885- 
7550 


Crystal lake, 3 bdrm waterfront cottage with 
separate guest cabin, well treed lot, appraised 
at $135,000 asking $125,000. Call: 905-983- 
9282 


Impeccable 2 bdrm modular home, 2 tiered 
deck, perennial gardens, Soper 
Creek/Bowmanville, party all summer, 
$39,000 including contents. Call: 905-576- 
7540 


Fisher air tight woodstove, Gramma Bear. Call: 
705-357-3223 


Eaton Viking washer & dryer, stacking apart- 
ment size, perfect condition, asking $350. Call: 
905-623-6005 
Wedding dress, natural silk, ivory, short 
sleeves, round neck, size 16 $400. Call: 
905-720-1749 
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Kenmore fridge $100, Viking upright freezer 
$100, TV stand $25, Sims snowboard $100. 
Call: 905-728-7491 


Oak king size bedroom suite, 2 night tables, 
highboy dresser & mirror, beautiful set, 3 
yrs old, hardly used, divorcing, paid $8,000 
sell $3500. Call: 905-725-5179 

Watertront lot on Burnt River, accessible to 
Cameron Lake. Call: 416-759-1808 


Firewood, guaranteed dry seasoned wood. 
Call: 905-434-5796 


Ladies muskrat fur hat, clean, good condi- 
tion $25. Call: 905-571-3518 


Kenmore heavy duty, asking $150. Call: 
905-579-2564 


Battery powered Pace Saver scooter with 2 
batteries, electric charge & extras also new 
Bruno scooter lift, all in good condition. Call: 
705-286-2259 


Wedding dress size 6, long sleeves, beauti- 
ful design, paid $1100 asking $400 obo. 
Call: 905-579-9167 


Large 2 piece wall unit $125, turntable $20 
& 2 large speakers, good for garage or patio 
$25/pair. Call: 905-571-5906 


94 AM 250 mint $3200, 93 KX 250, excel- 
lent condition $3000, 87 Dodge 1/2 ton 
$2500 certified obo. Call: 905-576-2159 


Moving sale, GE fridge & stove, almond, 
frost free, self cleaning, immaculate condi- 
tion, all manuals included, asking $849 for 
pair. Call: 905-576-5867 


Round oak table with leaf, seats 6 $350, 
pastel colored bedroom suite, 2 dressers & 
night tables, headboard, mirror $500. Call: 
905-434-8380 


Electric welder 295 amp complete with 
extension, rods, helmet, everything. Call: 
905-728-9834 


Musk ox skin, very rare, excellent condition, 
6' x 6' soft, great for fireplace or waterbed, 
originally $5000 asking $549 obo. Call: 905- 
728-5199 

1992 Taurus, burgundy, new a/c, alternator, 
battery, tires, certifiable $7300. Call: 905- 
576-0809 

One week time-share, GEO Premier, any 
week of ihe year, RCI affiliated, sleeps 4, 
luxurious accommodations, asking $4500 
obo. Call: 905-294-2244 
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HEARING LOSS... 
or maybe just 
EARWAX gee 


Seeing is Believing 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 
Our new video otoscopy system lets us view and record 


a live colour image of your ear drum and ear canal. 
And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more contro! over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 


not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don’t. 
Two microphones. 
A simple idea with profound results. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - ail because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 


side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match, And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual’s 
needs. More than just a simple disappearing ACT!!! 


MET LIFE A.D.P. W.C.B. 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic 
(905) 831-8311 
1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


Ajax Audiology Services 
(905) 831-8311 
95 Bayly St. S., Suite 303 
Ajax, Ontario L1S 7K8 
(Located in the Baywood Plaza) 


Monday through Friday with some Saturday and evening appointments available. 
See an ADUIOLOGIST 
an expert in better bearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


LIBERTY D.V.A. GREENSHIELD 


Whitby Hearing Centre 
(905) 666-7726 
1032 Brock St. S., Unit 4 
Whitby, Ontario L1N 4L8 
(Close to the 401 exit, Brock Rd. N. exit) 


Portable drill press for hand drill $45, cus- 
tom counter top, wedding flower arrange- 
ments. Call: 905-723-0639 


House trailer, 14 ft $1200, 85 Buick Riviera 
$800, wood splitter 8 hp $1000, miniature 
Billy Goats $100 each, 1983 750 Honda 
Sabre $1800. Call: 905-985-7614 


16 ft Tempest bow rider, 75 hp motor & trail- 
er $3000 obo. Call: 705-738-9073 


Turks-Caicos Island lots 4 sale, British West 
Indies Meggar 500 VDC OHM/MOHM crank 
$70, relays new 110 volt plug in/w base $20 
ea, chain logging 20 ft w/ends $40. Call: 
905-725-8675 


New mattress for single bed, never used 
$75 obo. Call: 905-576-3833 

Maytag washer, large capacity, heavy duty, 
4 load sizes, 3 cycles, 3 water levels, can 
deliver $200. Call: 905-885-8926 collect 


Approx 800 sq ft Vermont slate tiles, assort- 
ed colors $3 per sq ft. Call: 905-986-0758 


12’ aluminum boat, 5 hp Gale outboard & 
trailer, gas tank, paddle, rod holder, carpet- 
ed floor, rear swivel seat, anchor, great 
shape, $1200 takes it away. Call: 905-655- 
4239 


Fridge & stove, gold $300 for the pair, clean 
& working. Call: 905-728-5588 

Building lot 66’ x 132’, 96 Elgin St, may 
build 2 houses, 2 semis or 2 links, asking 
$85,000. Call: 905-725-2515 

Cottage, guest cabin, gazebo, garage, fur- 
nished, very private with aluminum boat & 
motor, close to Madoc Moira Lake. Call: 
905-728-6088 


Craftsman router table, Sears, best with 
extensions & miter gauge, asking $95. Call: 
905-728-1492 


1983 Honda Gold Wing, excellent condition, 
regal brown, extra lights & chrome, clothing 
& helmets also available, price $3500 no 
scratches. Call: 613-332-1127 


Antique couch, wing back chair with foot- 
stool, new upholstery $1500, Old Royal 
Crown Derby dishes, 8 piece place setting, 
Amari $3200. Call: 905-434-6358 


1976 32 ft trailer, factory florida room, extra 
large site, shed, deck, park, Lake Chemong 
Peterborough, asking $5500. Call: 905-623- 
0961 


35 gallon fish tank with all accessories 
$100, white pinch-pleated sheers 144” x 94" 
$150, 386 CPU 170 Meg HD, 8 meg ram 
$150. Call: 905-436-3209 


Three bedroom semi, raised bungalow with 
finished basement, central air, hardwood 
flooring, many upgrades, 10 minutes to GM. 
Call: 905-436-2918 


Electric lawnmower, gas lawnmower, 1 yr 
old & 10 yrs old, in excellant condition, $75 
& $150, brass fireplace screen $100 obo. 
Call: 908-725-2255 

TV stand, black & white 12” TV, almost new 
chesterfield & chair. Call: 905-438-1014 


TRAVEL! 


We have cars for return mainly 
from Florida but also Arizona and 
California in March, April and May. 


At peak times gas is paid plus air fare. 


Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, 101 
Cin the Newtonbrook Plaza) 


Willowdale, Ontario 


M2M 3V5 


Telephone (416) 226-4616 
www .torontodriveaway.com 


Owner 


Licensed Optician 


e FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
@ SENIOR CITIZENS DISCOUNT 


=579-6411@ 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 
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1987 Cavalier RS, 4 dr, loaded, certified 
$1795, financing available, many other 
vehicles, 1983 Caddy Seville, mint condi- 
tion $6995. Call: 905-718-9896 


§ piece silver tea service $100, long rose 
dress size 12, new $500 asking $200, green 
short dress size 12 $100, both dresses 
worn once. Call: 905-985-2639 


Top of the line baby stroller, like new $38 
firm, Call: 905-887-4846 


1974 Ski-doo 440 TNT, running, needs little 
work asking $600, 1960 Bug, good project 
asking $1200, 1974 Beetle for parts $150. 
1980 Honda V-Twin, 500 cc, custom, water 
cooled, drive, parts, bike to accompany it, 


asking $1800. Call: 905-571-4404 
1981 Buick Riviera, good condition, asking 
$1500. Call: 905-576-3249 


Gannon 4100 color ink-jet printer with CD 
software $175, Lexmark 1020 color ink-jet 
printer $125. Call: 905-623-2432 


Large trailer asking $3000 obo, 10’ satellite 
dish asking $3400 obo, 40° heavy duty 
extension ladder asking $500 obo. Call: 
905-666-4159 


Cast iron wood boiler furnace, good condi- 
tien (converting to gas) make offer also oil 
boiler furnace & tank FREE, old but works 
well. Call: 905-725-2258 


GM EMPLOYEES 
and 
THEIR FAMILIES 


Special 
GM Employee Discounts 
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Canaries, top quality, German Rollers 
females $30, males $50. Call: 905-697- 
2331 


1 colonial chesterfield & 2 matching arm- 
chairs in Pine, good condition $300. Call: 
905-668-7822 


Inglis easy clean range, white, excellent 
condition $100. Call: 905-404-2107 


Wood lathe, 6’ Ai coronet $800, 750 yam 
Al $1360, John Deer lawnmower $1500, 
430 Case tractor $2500. Call: 905-263- 
4588 

Offset printing equipment, comptete T-head 
1250 AB Dick, cutter & plate maker with 
supplies $10,000 for all. Call: 905-263-4588 


1888 Dodge Di00, 1/2 ton, V6, 3.9, 
100,886 km, good brakes, new exhaust, as 
is $3800 negotiable. Call: 905-697-3351 

Log splitter, hydraulic, fully automatic, ask- 


ing $1500. Call: 905-668-6980 


29° BonAir travel trailer, bought new in 
1996, complete with equalizer, hitch & 
swaybar, fully equipped, asking $10,000. 
Call: 705-953-9008 

Zenith Co. TV remote 25” swivel walnut 
$280, Pioneer Hi Power am/fm/cd, tuner 
detach face $250, new Good Year Eagle 
tire on rim GA225,70R15 $125, barely 
used, Call: 905-725-1409 


1995 1/2 Nissan extended cab pick-up 
truck, low miles, excellent condition, light 
blue asking $11,500. Call: 705-424-6710 
Inglis dryer, superb plus, heavy duty, very 
good condition, almond, asking $175. Call: 
905-725-0730 

First communion dress, white embossed 
fabric, size 7, 4 x 8 box trailer, 13” tires. 
Call: 905-725-8343 

Four S-10 4 x 4 15” steel rims rings centres 
with good tires $300 also pair 14” snows on 
GM rims $40. Call: 905-666-4433 


Cottage 2 hrs irom Oshawa, small lake, 4 
pc bath, 3 bdrm, cedar deck, walk down to 
105° lake frontage, asking $72,500. Call: 
905-434-4418 


Kitchen table with 4 swivel chairs, beige 
fones, excellent condition, asking $250. 
Call: 905-434-9392 

tent trailer, sleeps with add a room, 16° x 


16’, excellent condition, extras, asking 
$1595. Call: 905-623-6464 


Lakeland Florida, 2 bedroom, 1 1/2 bath 


mobile home, 12° x 60’ large screened in 
porch with carport, well kept, seniors park. 
Call: 705-457-1003 


94 RXL 2up Rev racks electric, 92 Indy 
500/400 mat free $5000 AXL, $3500 Indy, 
18 ft fiberglass boat 115 Mercury Northtrail 
trailer, equipped for salmon fishing $6000 
obo. Call: 905-576-0660 

Ford smail bolt aluminum slot rims, takes 50 


series fires in great shape, set of 2 $100 
obo. Call: 905-697-0180 


Whitby 


Taunton Terrace 


Townhouses 


100 Taunton Rd. East 


Oshawa 
905-436-3346 


534 Mary Street 


Apartments 
534 Mary Street 


905-666-2450 


REALSTAR 
MANAGEMENT 


Northumberland Place 


Apartments 
155 Toronto Road 
Port Hope 
905-885-8294 


Regency Place 


Seniors Apartments 
15 Regency Crescent 


905-430-7397 


Whitby 


Carriage Hill 


Townhouses 


122 Colborne St. East 


Oshawa 
905-434-3972 


Vanity top sinks, taps $50, 2 Raleigh touring 
bikes $200, 1 large furnished doll house 
$100. Call: 805-576-6480 


Custom exhaust from ASR stainless steel 
muffler with chrome finish universal fitting & 
mounting brackels included, asking $325. 
Call: 905-839-9652 


1997 Chevy Lumina LS, aluminum wheels, 
p/seat, 24,000 km, excellent condition, ask- 


ing $19,500. Call: 905-983-5117 

1985 Oldsmobile Delta 88 Brougham, 
200,000 km, $1600 obo as is. Call: 905- 
404-1672 


1992 Sunbird SE, white, 4 dr, mint interior 
exterior, sunrcof, air, automatic, 120,000 
km, will certify $6200. Call: 905-434-3884 


Electric stove, dehumidifier, bar fridge. Cail: 
905-725-1937 


1994 Arctic Cat Ext 580, studded, 3500 
miles, $3200 obo, 1985 ATV 3 wheeler, 200 
miles, good shape $1200 obo. Call: 705- 
277-1003 


Milk bottles, diapers flannelette, coffee 
maker, viclin, guitar, waterbed, golden 
sheers 120 x 8, mother of the bride dress 
size 16. Call: 905-728-2601 


1996 Cavalier RS V6, 3.1, 4 dr, fully loaded, 
120,500 km, excellent mechanical & physi- 
cal condition, asking $4900. Call: 705-488- 
2568 


Precious Moments figurines (many hard to 
find). Call: 905-723-7229 


Country setting, 5 min north of Brighton, 8 
yrs old, 3+ 1 bdrm sidesplit, tastefully dec 
orated, many upgrades, above ground pool, 
fenced yard, shed, greenhouse, 2 acre lot, 
asking $139,500. Call: 613-475-4404 

1985 Chevetie $850. Call: 905-723-7119 


1987 Nova, auto, 4 dr, from Manitoba, good 
condition, 90,000 km $2900 obo, interna- 
tional 40 hp. diesel tractor B275 c/w 6 ft 
snowblower $2900 obo. Call: 905-985-7720 


Air conditioner, 10,000 BTU, horizontal type 
$125 obo. Call: 905-985-3206 


1989 Safari van, 157,000 km, 8 passenger, 
am/fm cass, cruise, int wipers, rear heat, 
loaded, asking $6000 obo. Call: 905-432- 
7096 


Stop! Imagine your dream home, minutes 
from Belleville, access to water, huge serv- 
iced lot, asking $35,000. Call: 905-436- 
6529 for details 


Noma Electric snow shovel $50, Canadian 
Electric 1/2 hp. motor $30. Call: 905-725- 
5405 


Yamaha electronic keyboard, mint condi- 
tion, 100 voices, 100 rhythms, includes 
accessories, 40 AC power adaptor stand, 
carrying case $300. Call: 905-723-5063 


Upright organ by Conn, exercise bike York 
2001 step climber, skiing machine. Call: 
905-623-0352 after 3 pm 


Kenmore electric dryer, excellent working 
condition $75, Call: 905-728-0762 


4 hp. Evinrude outboard motor in good run- 
ning shape $350 or trade for electric trolling 
motor of comparable value. Call: 905-263- 
8825 

1973 Chevy Nova hatch back, easy fixer, 
must be seen, asking $3000 as is. Call: 
905-623-7407 


McLaughlin buggy in good condition on rub- 
ber. Call: 905-725-1097 
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Fishing boat 14.9’, 1997 Princecraft resorter 
with a carpeted casting deck & a 1985 
Evinrude 20 hp., will sell motor separately, 


asking $4500 complete, Call: 905-728-4174 


Wooden fireplace mantels, brand new $300 
obo. Cail: 905-433-1363 


1990 35' Hyline Park mode! trailer, twin 
tipouts, Florida room, deck, shed, furnished, 
non smokers, secluded spot, Bobcaygeon 
area, price $18,000. Call: 905-576-2198 
400 galton aquarium, stand, lights, tops, fil- 
ters, pumps $300, chainsaw $200. Call: 
905-723-3372 


Cherrywood coffee & 2 end tables for $200, 
71958 Chevy, 6 cyl, motor with auto trans, 
can hear run $250. Call: 905-576-9162 


Refrigerator, like new $275, microwave 
oven $75, automatic washer $150, stove 
like new $200. Call: 905-797-1033 


1987 Ford Mustang 5.0 | Cobra, black, 5 
spd standard, as is $2500, 1 owner. Call: 
905-571-1789 


Dining room suite, table, 4 chairs, buffet 
hutch, leaf, good condition, snow blower 5 
hp., 24” wide, 10 speed bicycle. Call: 905- 
725-3152 

Umpire face mask with throat protector plus 
home plate broom. Call: 905-725-8486 


Golf clubs, Ram Accubars, right hand, 3-9 
irons, 1.3.5.7 woods, cart, bag, stand, 1 
dozen golf balls, new grips, head covers, A1 
condition $300. Call: 905-683-6385 

Four wheeler, 1989 Yamaha Warrior 350 
cc, engine over hauled professionally, 4 
new Holeshot tires, excellent condition. 
Call: 905-986-5379 


Dresser triple 9 drawer, double mirrors, 
dark wood $275, drapes custom grey linen 
84 Lx 100 w, matching duvet cover, shams 
$165 set. Call: 905-723-6316 


Washer & dryer $345, brand new (ald style) 
bathroom sink $25, chrome kitchen set 
$125. Call: 905-728-9203 


1985 Cutlass Cierra, 4 dr, ps/pb, new 
exhaust, brakes, needs transmission, ask- 
ing $450 obo as is. Call: 905-723-3048 


Sony Beat VCR, like new, 50 plus tapes 
included, best offer, antique junior white 
wrought iron bed, 36 x 64 mattress, like 
new. Call: 905-725-3978 


A Health Care 


Service 


NURSING SERVICE 
® Client Escort 
© Staff Relief 
® Hospital & Industry 
® Private Duty Nurse 
For Homes or Institutions 
® In Home Foot Care @ Palliative Care 


24 HOURS 
7 DAYS PER WEEK 
1-800-461-6756 


Our Clients Expect The Best 


pate 


\) © Exposure To The Market 


«4 


Tom Newman 
Full Time Sales Representative 


|. The Best 
Service 


2. The Best 


3. The Best 
Negotiating Skills 


Three Key Ingredients 
To Getting The Best 
Price For Your Home! 


When Nothing But The Best Will Do, 
Call Tom or Jim - The Team That Works For You! 


ek 


Free Market Evaluations — 
Without Obligation 


3K 


REMAX SUMMIT REALTY (1991) LTD. 


10 Sunray Street, Unit 23 
Whitby, Ontario LIN 9B5 
Phone: Oshawa 571-3800 
Whitby 668-3800 


Brooklin 655-7653 
Toronto 686-3800 


Jim Treen 
Full Time Sales Assistant 


ea 


1985 Dodge Caravan, 2.2, runs well, 
presently on road, needs some work, as is 
$1200 obo. Call: 905-623-1173 


Golf clubs, Taylor Made ICW11 irons $350, 
Taylor System 2 driver $100 or $400 for all 
irons, 3-SW right hand. Call: 905-576-2235 


1994 Saturn SL, 70,000 km, warranty to 
Nov 98, excellent condition $8400, air con- 
ditioner, 10,000 BTU, used 1 season $250, 
almond china cabinet $100. Call: 905-721- 
0330 

8,000 vertical air conditioner, stainless 
bumper racks holds 3 each side, other boat 
equipment, color TV. Cail: 905-723-7574 


LOCALLY OWNED 
AND OPERATED 
SINCE 1978 ds, 
A, 


MainStreet Messenge 
MEDICAL ALARM EMERGENCY RESPONSE 
TELEPHONE SYSTEMS 

HOMEMAKER SERVICE 

© Light Housekeeping 

® Meal Preparation 

® Personal Care 

® Care Giver Relief 

DVA TAPS CARDS Accepted 


OSHAWA 


eer 


Chairs 


- SALES - SERVICE - RENTALS 


* Scooters ¢ Lift Chairs « Aquatec Bath Lifts 
* Wheelchairs ¢ Walkers * Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 

¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter mm from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


Scooters Lift 


Terri-pco puppies, small dogs bred for 
health & temperament, home raised with 
children, vet checked, first shots $300. Call: 
705-953-9095 


21’ awning extends to 10° retractable, hard- 
ly used, asking $550, Call: 905-885-0336 

1993 40° park model, full fridge, a/c, 
microwave, 2 tip outs, 2 bdrms front & back, 
sleeps 6, extra insulation, storm windows, 
stereo, asking $18,500. Call: 905-263-2038 


1995 Smoker Craft Big Fisherman, 30 hp. 
Johnson North Trail trailer $5,000 obo, 
Italian made barre! shotgun $400 firm, mint 
FAC required. Call: 905-985-0235 

Star Explorer pinball machine game room 
size $100, men’s Bauer skates size 11, 
never used $40. Call: 905-579-4265 


Super single waterbed, 6 drawers with 
bookcase headboard $75 also gas snow- 
blower (Toro) 20", asking $200. Call: 905- 
725-9209 

1994 Suzuki Sidekick JXL 4 x 4, auto, 
44,000 km, white hard top removable, built- 
in alarm, lady owner, mint condition. Call: 
905-433-8871 


1983 Olds Delta 88, loaded, well main- 
tained, new rad, heater, core, springs, 
shocks, windshield, exhaust, brakes, tires, 
alignment $1600 certified, good shape. 
Call: 905-579-9265 


MARCH 1998 


THE OSHAWORKER 


39 


Baby sets, fancy knitted all colors $15 each. 
Call: 905-725-9390 


Older wing chair with ball & claw feet $400 
firm. Call: 905-725-9904 


Drapes for living & dining room windows, 
size 150 x 90 & 100 x 90, white sheer cur- 
tains, size 100 x 90. Call: 905-728-2764 


1995 RM 125 dirt bike, low hrs, well main- 
tained, excellent condition $3800. Call: $05- 
432-9929 


1947 Mercury hood, 1990 Chevy bucket 
seats red, Buick V6 motor, rear wheel drive, 
3.8 & automatic trany. Call: 905-983-9703 


Canon fax phone 50 $150, computer Epson 
Equity Ic, monochrome monitor LX 810 
printer $500, window a/c 5000 BTU's $100, 
Eq Healthware stepper $50. Call: 905-985- 
9675 


Norditrak Achiever skier, brand new still in 
box, top quality, best offer. Call: 905-263- 
8566 


1985 GM VB, a/c, p/s, p/b $500 as is. Call: 
905-623-7256 

1969 Harley Davidson FLH Police Special, 
excellent condition, wide white walls, red 
$12,000 firm. Call: 905-263-8080 


1982 Toyota Cressida, 145,000 km $1350, 
1993 Yamaha Exciter, good shape $3600, 
1990 Yamaha Phazer, excellent condition 
$3150, must sell. Call: 905-436-6320 


1994 Chev Blazer Tahoe, 4 dr, 4 x 4 loaded, 
4.3 L engine, tinted windows, ABS, 88,000 


km, asking $18,900. Call: 705-277-2728 
GE dryer, hardly used $150, Viking washing 
machine & Simplicity dryer, working condi- 
tion $50 each, Thermo window 64” x 40° 
$100. Call: 905-579-2795 


Car seat $25, stroller $15, umbrella stroller 
$10, fireplace screen $10. Call: 905-725- 
7295 


Nearly new workout videos $10 ea, portable 
workout stepper incl. video $50, like new. 
Call: 905-571-4953 

Sears white wooden crib mattress & 
bumper pads, complete, seldom used $150. 
Call: 905-725-8939 

Reloading supplies, brass, bullets, dies, 
Smith & Wesson Model 66 $275, 410 pump 
shotgun $250, 20 ga. Browning Citori FAC 
chest freezer $200. Call: 905-723-1340 
Antique storage cupboard 48” x 18” x 52", 
Coleman deluxe camp stove, radio am/fm 
fits 87 Chev, 3700 Poulan 16” chainsaw, 
best offers. Call: 905-623-5192 


15 ft Edson Voyageur bowrider, 90 Johnson 
custom top trailer, many extras $6000 obo. 
Call: 905-579-8574 


Fah 


‘ OPTICAL BOUTIQUE INC. 


eae 
DISPENSARY & LAB 


Vision with a smite... 
ALL VISION PLANS ACCEPTED 


Electric fumace 16 kw, 66.6 amps, Briggs & 
Stratton lawn mower, oak desk 24” x 54", 
ladies skates size 7, best offer, all good 
condition. Call: 905-728-5503 


1970 skidoo, 18 hp, Olympic, mint condi- 


tion, well maintained, low hrs $950 obo, 
1965, 1966 Chevy Impala parts wanted. 
Call: 705-799-6577 


Two purple Marten houses & poles, 1 wood 


24 compartments $60, 1 aluminum 24 com- 
partments $175. Call: 905-655-3876 


Door 34” x 82”, dutch door with window 32” 


x 80", 1 storm door 32” x 80", all in good 
shape. Call: 905-655-3048 


1 Whitefield wood Pedlett stove, retails 
$1500 used 2 yrs asking $1000, works 
great, perfect for cottage or trailer, can be 


seen Tunning. Call: 705-277-9233 
Purebred Siberian husky pups, 8 weeks old, 
available March 14, asking $150, parents 
available for viewing. Call: 905-344-5975 
1985 Yamaha Bravo, excellent condition, 
hand/thumb warmers, hitch & cover $1200. 
Call: 705-324-7331 

93 Pontiac Sunbird, 4 dr, a/c, white, immacu- 
late, asking $6800 certified. Call: 705-277-9233 
Venetian blind shade $50 obo, cost $100 
new, 80” x 72”. Call: 905-579-9167 


FACT IS, 


Mobility aids like canes and crutches 
are covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
9? Simeoe St. N., Oshawa, Ontario, LIG 452 


728-1112 


eCONTACT LENSES 

@EYE EXAMS ON PREMISES 
@CHILDREN'S FRAMES 
@REPAIRS TO FRAMES 
@SUN GLASSES 


1268 SIMCOE ST. N., OSHAWA, ONT. LiG 4x4 


571-2020 


CHRISTINE WOODCOCK 


OPTICIAN 


1983 Jayco 32° trailer w/florida room, 
includes newer fridge 4 burner stove, oven, 
a/c, furnace, 4 pc bath, steel shed, sleeps 6, 
very good condition, located on Pigeon 
Lake. Call: 905-623-1208 


1994 Yamaha 4 wheeler YBF250 Timer 
Wolf 2wd $3000, electric, 1988 short-shaft 
50 hp. Evinrude outboard, electric start, oil 
injected, power tit & trim, $1900. Call: 705- 
793-3031 


Ladies right hand 7 piece Northwestern golf 
clubs $40. Call: 905-725-8250 


1990 34 ft Citation trailer, West Lake lot, 1 
tipout, large deck, {ull fridge & bath, doub!e 
bed in back, central heating, TV antenna, 
stereo cassette, sleeps 6, asking $15,000. 
Call: 613-354-0051 


Building fot, 1/2 acre back lot, Clear Lake, 
Lakefield, well treed, hydro & phone, good 
view of lake, asking $15,000. Call: 905-263- 
8001 


Cedar posts $14, cedar rails $13, delivery 
or cut to order. Call: 705-454-9893 


JAY2 wheelchair cushion, size 15 1/2" x 
16", used 2 months, bought new $520 ask- 
ing $300 obo. Call: 905-728-5936 


Pioneer partner chainsaw 65 cc $250, 
Husqvarna chainsaw 39 cc $125, 5/16 
grade to logging chain $1.50 per ft. Call: 
905-723-6929 


1992 Cavalier, needs front end right side, 
rest of car good shape, good motor $800. 
Cal: 905-987-3326 


Universal weight machine 260 Ibs, 3 bench- 
es 300 Ibs free weights, professional laser- 
disc karaoke machine, amps, mixer & all 
accessories, best offer. Call: 905-433-5043 


Oats $9 for 40 kg bag. Call: 905-655-4196 


Computer 486-66 MHZ windows 3.1, 
soundcard, modem, 2 floppy drives, cd rom, 
key board, mouse, printer, all mint condition 
$550 obo. Call: 905-576-0113 


Sega machine, 2 controllers, 4 games $90 
or games $10 each, hockey board game 
$10. Call: 905-623-1784 


Gibson Les Paul $1300, Fender amp 
deluxe 85 $275, Gretzky Print limited edi- 
tion “Boy & his Dream” $425, gold Leaf tick- 
ets trade or sell. Call: 905-576-0060 


Jayne Atkinson 


Associate Broker 
905-344-1044 or 


905-377-2054 (24 Hour Pager) 


Specializing in 
“Farm and Country” 
Property in 

Beautt 


Northumberland County 


KEN HOCKIN REAL ESTATE LTD. 


THE OSHAWORKER 


Realtor 
Cobourg, Ontario 
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Five antique couches to chaose from, 1840 
& up, all refinished & reupholstered, lots of 
wood carving, prices vary. Call: 905-623- 
2392 


Furniture, cream couch, 2 dusty rose wing 

back chairs, bleached oak wall unit (4 
pieces) & table with glass top, like new. 
Call: 905-725-7937 


Gas tank for 77 Chev, parts for Honda Civic 
1981, parts for 88 Old Calais Quart 4, 2 
front rotors GM 11" & 10” rear wheel drive, 
starter for W Beetle, Kenmore washing 
machine. Call: 905-725-6072 


Wedding gown size 8 $650 obo, Yamaha 
PSR500 61 key keyboard $650, both in 
excellent condition. Call: 905-576-1040 


Free to good home, 4 yr old female brindle 
pitbull, raised with kids, excellent with peo- 
ple. Call: 905-571-6528 after 6 pm 


1976 TNT340 skidoo, cover & double bed 
trailer, 1 owner, excellent shape, asking 
$1600 for package deal. Call: 905-725- 
9564 


Rocking chair $70 obo, loveseat rose color 
$350 obo, wedding gown size 14-16 $85, 
double size bed couch $100 abo, 20° b/w 
TV $20, skylight 2’ x 4’ $70, white wall tires 
A/15 best offer. Call: 905-723-1683 

2 pc ladies Choko snowmobile suit $200, 18 
cu in Moffat fridge $100, Panasonic 
microwave $100, men’s size 10 Tecno Pro 
ski boots $25. Call: 905-723-1058 

Oil pool heater, solid wood dining room 
table, chairs, buffet, hutch, solid pine fiving 
room couch, chair, end tables, best offers. 
Cali: 905-433-1912 


Oak kitchen cabinets upper only, new, vari- 
ous sizes, must be seen $400. Call: 905- 
728-2898 


Annex woodstove, Acme white 14°w x 30" 
X 367h, ideal for workshop $85 obo, electric 
standard typewriter, needs adjustment $30. 
Call: 905-728-2024 


1988 Chrysler Daytona auto $1650, 2 sets 
men's skis, equipment sizes 8 1/2 & 9, 1 set 
cross country size 8 1/2, electric furnace 
$125, 2 electric motors, 1 carpet 23 x 24. 
Call: 905-723-7228 

1986 AMC 1.7 Encore auto, p/s, p/b. 
am/fm/cass, new tires, brakes, good condi- 
tion, 197,000 km, 60 M.P.G., gas miser 
$1650 obo. Call: 905-668-5198 


Included at no 


extra charge 
Motorola 650e 


Conditions of Employee Purchase Program: 


Bell Mobility Bell Mobility Bell Mobility Bell Mobility 


@L 


Kruser cargo trailer for motorcycle, swivel 
hitch, cooler bracket, bra, exira lights, spare 
tire, mud flaps, like new, asking $1200 obo. 
Call: 905-723-8698 


Gravity Rider exercise machine, 
microwave, leather & fur coats, craft show 
booths & supplies, tapestry & fabrics, fabric 
cutter, costume jewelry & supplies, clothes. 
Gall: 905-728-3200 

Australian cattle dog pups, CKC registered, 
tattooed, bear tested, first shots, asking 
$650. Call: 705-953-9063 


Summeraire furnace wood & forced air 
electric plus new duct work, used one time 
$850 obo, forced air electric furnace $50. 
Call: 905-655-8673 

48" vanity counter top & sink, white with oak 
pulls $200, men's 18 spd racer bike $35. 
Call: 905-373-1649 


Fun summer or winter, 1984 black 4 x 4 
Samurai Suzuki truck, convertible top, 
Hoosier tires, chrome rims, sacrifice $1800. 
Call: 905-571-3730 

Fireplace insert, used 2 yrs, fan etc., 
“Lakewood” excellent condition $250. Call: 
905-623-3718 

Heavy U-Haul trailer hitch $50 obo, Dodge 
van side doors with windows fits 74-77 $100 
obo. Call: 905-728-9650 


Two black CKC registered Labrador puppies 
microchipped, first shots, cross bow, fridge, 8- 
track console, 4 BF Goodrich all-terrain tires, 2 


kitchen tables & chairs. Call: 905-579-6157 


1995 Astro AWD, toaded $17,900 obo, 1956 
GMC 4 x 4 $2000, 1957 Chevy pickup $1500, 
1980 Chevy pickup 350, 4 spd $500. Call: 905- 
655-5900 


Professional airless paint sprayer like new 
$575, Bombardier snowmobile or jet ski bat- 
tery $15, car ramps $15. Call: 905-576-0132 


Sunbird 86 engine $150, 302 Ford engine 
$175, both can be heard running. Call: 905- 
983-5428 


125 gallon aquarium, filter, heater, lid, light, 
pump, stand, even the fish, everything $500. 
Call: 905-683-5381 

140 Ib York Universal with leg & pec $150, 
8000 BTU Mastercraft air conditioner used 1 
season $150. Call: 905-623-9747 


Matilda 23' sailboat, 9.9 Mercury, 3 sails, auto- 
helm, depth & sounder, loran, bbq, amy/nv/fm 
radio, enclosed head, 6' headroom, large gal- 
ley, sleeps 5, asking $8000. Call: 905-576- 
9689 


Wisconsin engine, 9 hp, rebuilt, $35; pump 


& control $75 ea., suitable for wood splitter. 
Call: 905-683-4177 


ADDICTION CLINIC 


Methadone Treatment 


Treatment of: 


Prescription Narcotic Addiction 


Heroin Abuse 


Oshawa 
(905) 571-2255 


Toronto 
(416) 654-6384 


Bell Mobility Bell Mobility Bell Mobility Bell Mobility Bell Mobility 


€ Employee Purchase Program 


Members of CAW Local 222 


@ MOTOROLA 
650E 


® Waived Activation Fee ($35 savings!) 
e 500 MINS AFTER 8 P.M. UNTIL 7 A.M. 
& © WEEKENDS & WEEKNIGHTS 


Employee Special 


ineeti 


a new activation onto this plain includes: 


&. Cellular Phone 


$99 95 
monthly 


& WEEKNIGHTS. 


Available in Ontario and Quebee and to new activations only. Proof of Employment required. Credit Card required for Liherti, Offer valid white an employee of this company. Two watt maximum per employee. Annual System Access Fee of $48. Agreement Terms, 
v Libertt $29.95 J2=month, Partner Plansmonthty. Liberti EPP renewal does not include a phone. Limited time offer available white supplies last and subject te change without prior notice See your Sales Representative for coniplete details. Some restrictions 
apply, Subject te credit approval OF FER EXPIRES March 30, 1998 Thas offer is net available ta retirees of CAW 


ALSO 1-888-667-2357 

AVAILABLE 

SAFETY PACKAGE FOR ‘ 
$19.95 PER MONTH. free leather case with 
50¢ PER CALL WEEKENDS 


4 complete sets of President's Choice elec- 
tric trains, in original packages, unopened, 
HO gauge, collector sets, $300 for all. Call: 
705-324-6546 


Four §-stud Chevy Thunder rims, gray with 
Hoosier P275-R6015 tires with 7000km on 
tires, black centres & caps, $500. Call: 905- 
432-2495 


Central vac hose for Kenmore Cannister 
Vac, only 3 years old, asking $125 obo. 
Call: 905-579-9167 


Sample CDs and breakbeat records for 
DJs/producers, hip hop, jazz jungle, Alexis 
nanobass sound module, 256 sounds, 
$300, mint. Gall: 905-665-7271 leave mes- 
sage 


Sage 
1980 blue Monte Carlo, VA Camaro motor, 
1985, duel exhaust with headers, $1200 
firm, as is, runs great. Call: 905-434-5423 or 
905-576-5092 


Blazer, 1988 4x4, loaded, very good condi- 
tion, $4400 cert., obo, as is; self-propelled 
lawnmower, 3.5 hp, only 2 yr. old, $350. 
Call: 905-655-5554 


Curling broom, $20, ladies curling shoes, 
size 9, $20. Call: 905-432-1032 


Pentium 133, 16 MG, CD, keyboard, moni- 
tor, loaded latest software, kid programs, 
$950; golf clubs, rh, 1 yr old, worth over 
$500, only $190, Call: 905-619-0507 


1968 Chrysler Newport, 4 door, 383 engine, 
solid body, driven daily, asking $1200. Call: 
705-277-3612 


Matching wedding band set, appraised 
$1500, asking $80 firm, with appraisal; pool, 
like new, 21' round, creepy crawler & all 
equipment, $2000. Call: 905-372-0661 after 
5 pm 

Koho Revelution Boys’ skates 5-1/2D. Koho 
Revolution Boys’ Hockey Pants Lrg 28-30. 
Both brand new. $100 for both. Firm. Call: 
728-7609 


FOR RENT 


Motorhome, $600 weekly. Call: 905-434- 
5796 


contact: 
Brenda Core 
(905) 706-6400 


or 


Barbara Bird 
(905) 571-0088 


Local Dealer 


any new activation 
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Trailer, south of Bancroft, sand beach, pad- 
dleboat, fishing, book early for great 1998 
rates. Gall: 905-728-5199 


Large furnished housekeeping roam, close 
to OC, non-smoker, student or working per- 
son, private bath and parking, $85/week. 
Call: 905-723-7468 


Beautiful bungalow, attached garage, apt. 
downslairs, immaculate, close to OC. Call: 
905-723-3322 days 


Single female looking for female to share 
home in Bowmanville, $100/week, all inclu- 
sive. Call: 905-697-1437 


2 bdrm house, across from North Plant, 
redecorated, gas fireplace, everything 
included except hydro, laundry, 3 levels, 
$900. Call: 905-728-9834 


Shared accommodation, no smoking/ 
kids/pets, all utilities except phone/cable, 
quiet neighbourhood, parking, laundry, 
clean. Call: 905-579-7161 
Florida, Naples, 1 bdrm efficiency apt., golf 
course community, private entrance, patio, 
pool, close to shopping/beach, $300/week, 
$1100/month. Call: 905-728-1877 or 941- 
597-5148 
Florida, Treasure Island, next to Johns 
Pass, 1 bdrm, sleeps 4, pool, hot tub, 3rd 
week of April, $500. Call: 905-725-1800 
House, Courtice, close to 401, $900/mo. 
plus heat & hydro, first and last. Call: 905- 
725-4909 

WANTED 
Beta movies, interested in all subjects. Cail: 
905-433-0967 


Frosted glasses with gold pine cones, good 
condition, given by Sunoco gas stations. Call: 
705-432-2128 

Pool slide for above ground; old-style wooden 
sleighs, heavy duty; for sale, plastic barrels, 
food grade, 45 gal. $20 each. Call: 905-655- 
4107 

Used hydraulic jacks, any size or shape, floor 
jacks, bottle type, elc., working or not. Call: 
905-433-7647 

Old GM trucks, dead or alive, top doltar paid, 
1981 and up, full size. Call: 905-263-1031 

20 hp or 25 hp outboard boat moter, will pay 
a fair price. Call: 905-623-6164 


REAIK® 
905-683-2992 


* Ask about a 


BowMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 


Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.LP., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 


$pecial Deal for GM ae 
Buying or Selling?! 


ort 
Ve Sfat 
Chaar CHISHOLM 


When Experience + Results Count 
ee Mint Maid Service! * 


Sears Winnie The Pooh nursery or chil- 
dren's wood furniture with engraved Pooh, 
manufactured approximately 15 years ago. 
Call: 905-433-5153 days 


Canoe in good condition. Call: 905-655-3010 


Pool pump and filter, snowmobile helmet; 
also free to good home, bobtail cat. Call: 
905-352-2047 


Apariment-size piano for 6-year-old. Call: 


905-728-6876 


Older metal children’s lunch boxes, Roy 


Rogers or westem items, older unmade figure 
models, Red Rose Tea Cards, south Durham 


Region only please. Call: 905-728-9100 


Moped or motor scooter. Call: 643-475-4148 


Used tonneau cover or newer cap for 1997 
Chevy shortbox, or other accessories; newer 
75 hp outboard motor. Call: 905-983-9530 


Electric guitar, Fender, Gibson of 1960s 
Epiphone. Call: 905-576-0060 


Hip waders, size 10 or larger. Call: 905-623- 
7726 


NOT-FOR-PROFIT SERVICES 


Are you the spouse or relative of a problem 
drinker and seeking help? Call: Al-Anon 
728-1020 


Distress Centre, telephone befrienders, 
available 24 hours a day. Call: 905-433- 
1121 or 905-985-3434 


Pregnancy Help Centre of Durham, helping 
women in crisis, all services provided free— 
pregnancy testing, counselling, baby cloth- 


ing and equipment. Call: 905-430-0805 
Child Find is dedicated to reducing the inci- 
dence of missing children. For information 
or to volunteer call (905) 686-3181. 


OSHAWORKER Deadline 
for the April issue is 


Friday, March 13 
at 4:00 p.m. 


CLIFF MILLS MOTORS 


PHONE 723-8105 


266 King St. W. 


Oshawa 


THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


Ey Goodwrench 
Service 7ZAs 
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MEGA-BANKS? 
No Thanks! 


Is your bank more concerned with the money markets in Tokyo 
and Singapore than with customer service in the Durham Region? 


You DO have_an_ alternative. 


The Auto Workers Community Credit Union is a full-service 
financial co-operative dedicated to serving this community. 
We offer competitively priced savings, loans, mortgages, 
RRSPs, RRIFs, index-linked deposits, AutoCash Machines, 
Interact, mutual funds, financial planning services, 
and virtually everything you'll find at one of the big banks. 
But, that’s not all. 


Much MORE than a bank. 


The Auto Workers Community Credit Union is owned 
by its own customers, who are members. And because we are 
locally owned, every penny of our profits goes back into 
expanding services, paying dividends to members, 
and serving our local community. 


All of our Members are welcome and encouraged 
to attend the Credit Union Annual Meeting, 
10:00 a.m., Saturday, April 4 at the CAW Hall. 


Make the switch today. 


A recent independent study by the National Quality Institute showed 
consumers rank credit unions far above banks in service quality. 
So if you're frustrated with whatever mega-bank, 
or new super mega-bank you're using, learn about your options. 
Call today and make the switch. 


Auto Workers Community Credit Union 


Proudly celebrating 60 years serving our 
Members, their Families and the Community 
Oshawa @ 728-5187 Toll Free © 1-800-268-8771 Bowmanville @ 623-7890 


Pie —— ie ————— 


i = CAW. TCA 


Meetings 
The General Membershi 
meeting is held the first Thur. 
of every month at 7:30 p.m. 
except July & August 
The General Motors Unit 
meeting is held the third Thursday of every month at 7:30 p.m. 
except July e& August 
The Retirees’ Chapter 
meeting is held the first Monday of every month at 1:00 p.m. 
except July & August 
CAW Family Auxilia 
meetings are held the piel et third Tues 
of every month at 8:00 p.m. 
except in July ey August 
All meetings are held at the CAW Local 222 Hall 
1425 Phillip Murray Avenue. 


Third Class postage paid in cash at Scarborough, Ont. Return guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario LiJ 8L4 
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